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TO THE
AMERICAN POSTAL
WORKERS UNION

“It shall be the objective of the
APWU to secure through collective
bargaining and legislative effort
a safe and healthy work
environment, better working
conditions and a better standard
of living for the members of
the APWU and their families.”

ARTICLE 2 OF THE
NATIONAL CONSTITUTION
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Dear Brothers and Sisters,
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Welcome to the American Postal Waorkers Union, 1f you are a USPS employee in
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In Union Solidarity,
Omar M. Gerzaiar

Mark Dimondstein
President

ith your commitment to jodm,

* Anira Smith
Chrganization Director




Members' Bill of Rights

IH OUR UNION EVERY MEMBER HAS RIGHTS.
THESE RIGHTS ARE LISTED iN THE UNION'S CONSTITUTION:

Every member has the nght 10 be respected as a human being

Every member has the nght 10 be respacted as a brother or sister of this Union
Every member has the nght 1o freedom of speech and the right to be heard
Every member has the nght 1o the freadom to listan

Every member has the nght o the freedom of the press

Every member has the nght to participate in the activibies of thes Union

Members shall not be demed the nght 1o seek any oifice or the nght to vola In
this Linon bacause ol race, color, cread, sax, saxual aneniatsnn, nationality
handicap, political affikation, age or religion

Every member has the right o support the candidate of his or her choice and to
participale In that ngnt with others

Every member has the nght to a fair trial, 1o be represented by an individual of

nes OF NEr cnoece and 10 proper Appeal proceaungs

Every mamber has the night 1o be secure in Mas or her basic nghts without fear o

poNBcal, econgmic, physSICal od |'l!'-|'-|l-:Z|"-!!-i=:l-!':|I|'Z.-'|: rhirmidation

O mandais bo protoct e common irderest of postal workers and cur dieten 10 secure bolber wapes, reasonabie
s, and saha working condilions wisenn we work damands Thal we 331ve 10 Sgn up NoN-MemBers NS0 our ursdn

#5 A Linaon we aci a0 1o shenglhen ihe Bbor movesmsnt and all = Tl mpnose. and promods working class
farmibas nasomsale: Ve Bghl lor guality haalih banafs for cur membears. Evealy day e o wWorks 10 ETneye W |_'r|hlr|..:_;
coreditions and safety at fha posi ofiicoe. W work o provide balp 1o injuned and netined workers, Cne of our major eflors
% by Secian i Fving wisdge S Cint support gursahes and our tamiles. Unied We Stand - Divdod We Faldl Which sica
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APWU Structure . 15

18 SUASNEHTIOUS, Marmisers in Pt
et they nasbonal Lrwon
We arr an Tndsstril Uinben, which metans we coone mom diferent crafts (<le, ei¥enes by mad o secni bakal
mainteranue, and motor vehicdet and from different operationa (postal nurses, Woni Cuerent natoral ofcern s
material hapdlers, sapport scrvices), When the AW was founded, the differend &g ke e
craft umions mengad meo one Tpdustrisd Unson, The orafes will kept their identity il o i Baiase
becoming “Divisians™ under 1he APWLU Constitusion, et all crafts have the sanse P S
atjectives amd work to sscore @ safe mnd health work ervironment, better working ___-: m-—_-T__
canditiens and & better standard of living fir all members of the AIWU and their el P, AT —
fenilics B ke e S 04 Do e
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Do M Gl o et [
Ten 110} o neare mermbers in the sume postal maallation may be chartensd as A etk i il i
a biwal, A charter is a legal docamend that declires warkers in a particular post office _‘___ m_
e toenmed a oo e that union is recognirsd as a "hecal ™ unson. The local serves Bareh Babigual (0o Tow [
the membsers on the work fhoor as representatives enforcing the unaon conimct. Each e
bocal umioe has s comtitution an how it is 1o operate, chect officers, conduct mmion o e T e e St
busizess, beow much the member duoes are and & how of otker isses. Als, each Tocal Fersple el e Mt SR Nl
o5 mubamonmonis which msewns you the membsers bave the sayon ho pour locsl anion W~ S S —
o ixinn il kv 1E epreie thie wirckei Catnn Srvrrian mATnAL Bt 1§ AQLNTT
[ T
STATE ORGANIZATIONS ppsdefiace il oy
Trts (1) o8 mesre disteict councils ot five {51 of mene locals within 2 state can e
form a state bevel umion representing the locals within & greon state. Stale unsans _‘F."." ::Im
represent pistal workers whe work at small affices that do not lave a kol enion By Wad
i|these worlkers are called Members-Az-Lange], The Stale Ouganiration also dises-a Tranh Bgmen  Michasi YiRam Tk &
great deal of work in the legidative arena. lﬁl_I ""-“ .I II-_II-
dobe dacirn  Dow Sowters
NATIONAL DRGANIZATION ek Tt
APWLU Hesdguasters & cated i Washingon, D, Membens seerpwhere iotia Josmn Grhat i Yon Dy
are serviced by mational usion ofioers. Those locuted bn Wasbingion, 1K are callied L
“resicher olfscces” and are clecead by the mombon of the whion nalrmeide, Each crafi ]
han & irvcton, The cradis inclade: Clork, Maisitrnancr, Motor Vehicle Division (MVE), m‘_‘-'
inad Support Servios, There are soveral Diepariments whach handle specific matiens _Tm :-l-ll:lf
redated b wrmon membors. Thase departments inchube Industrial Relaticns, Legislatve Cormm Walis
Politiccal, Organization, Research and Educatinn, Health Plars. Haman Relations, and .
Retirer’s Wi W HCLE ML DLt MATINAS HUT L ASENTL
The AFWU s dividedinto five regians. There are five eloctod Regianal Coordinatoes A -
who have jurisdiction over five dinine geographical regican of the Unied Sasses Ili'-""-"I' yolon P
§ Easrern, Neatheast, Seanbsern, Costral, amed Western), Within each of these regions J T ——
chesed officons, MNatwsnal Bosines Agents. sprosent the Locals asd memben witlan Aty McCana
thewr spocibic craft aned sdthin s greifiad ama R ———
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APWU Departments and Divisions

INDUSTRIAL RELATIONS DEPARTMENT

The Indiserisl Relatsana [Nirector b nesponsihle for Labuog-
Masugement, national negotistcns, mechasrason, health ansd
stfiety fur all divisions of the APWL g the sdnsinistragion of
the comract

LEGISLATIVE AND
POLITICAL DEFARTMENT

The Legalative/Political Director b resporssible for dizecting
all actwvigies of the AIWL! with regaed 1o legislation of inberest 1o
the meenbers and their families; to develop publiciey programs;
Be the Editor of the news bulletin and the Associabe: Editnr of
the official publication of the APWU; work in cooperation with
cegard 10 Jogislation und assist the President in the distribation
al COPA (Commnlises om Political Action) husds.

ORGANIZATION DEPARTMENT

The Chrganization DHrector i redponaible for maintaining
uid fricrving the naeadhershin of our wilan; disecting the
organization of the imorganized; promoting, encouraging and
advising membenhip committees in all phases of memhership
recruitment programs; preparing and mumtaining sogenizing
mesterial that appeals o repective memhership ol all devisions
under jurisdiction of the APWL,

RESEARCH AND EDUCATION

The Research andd Education [Nrector is responsible tor
vondiscting mwearch asdd adnsnkeesing educational programs
at the natsanal, regaonal, state, arca and locel levels, Education
shall be 3 naasdatory part of the business of the AFWU,
parimularty cducatbon in labor history, Rbor  probloms,
gricvance procodure, the objective and probboms of the AFWLL
its membsers, amid their Bamilies.

HUMAN RELATIONS DEPARTMENT

T Humuan Relations Director prepares and direct programa
in the ares of equal oppormaniy, cwic, oomTANITY seTVice.
amd rther related peograms. The Presdent neserves the maha
W appoint represcotativels) with the recomenendation of the
Hanmean Felsthops Dhirectar o handie OMWUCT amd EECY cases, on
an as peeded™ bags, ro work under the direction of the Husnan
Relathena Direcher.

RETIREE'S DEPARTMENT

The Fetinees Dhepustmicn Direc o e respansibile for directing
the objectives of the department; begistatie and political activity;
administeniog eetirement educational progrems argamiieg new
iermbets of the Retinoes Drpastomon and Local disd Seite Retiree
Chapiers; amed services the meeds of retired members and ther
SUTTROTS.

CLERK DIVISION

This divisson bs responsible for administering the clerk craft
peovrisions of ke oontract Bound in Article 37 The oraft officer
e analgned 1o deal with clerk s nelated b jobs, Lay-alf, pay,
anigmmernis, bids and poting. reprosentation, wlcty, bght duty
higher leve work. eraft work and other matters relaied 10 the
lerk cradft

MAINTENANCE DIVISION

This division. hﬂﬂhﬂhm-' the maméenande
crafi poosisioes of the coetract found i Article M, alo # pesponsible
fioe hamadling USES handbwsks and manuals, This craft handles the
by rolabed 1o wirk isagnioenty, poprescntatiog ard other matbers
pertaindng to the mairdesance craft.

MOTOR VEHICLE DIVISION (MVS)

The dircetos b rrspsrmiible fur lansdliog all problens snd
grievances pertaiming o MYS, The dieechor is a member of the
Craneniriee; chairs the Motor Vebiicle Service Divislon Council
it bo be bl i congunetion with the Mational Comvention
and All-Craft Conforence and i responsible fne maimainmng all
recores of the MYS membershap,

SUPPORT SERVICES DIVISION

Thas division is comprised of members fom Information
Service Centers, Mail Transport Equipnsent  Service
Centers, Mad Equipment Shops, Maverial DHseribution Centers,
Chperating Sorvicr Facilitios, Madl Transpon Operations, Postal
Mledical Veits, ather nog-mail processing facilitios or opemations
and pelated operations in the prvte sector with the right 1
Padify ther fespective srermonis.



Youir Union, the American Postal Worken Union, AFL-
CI0, representn mone than 250,000 emplovers of the LLS. Postal
Lervice whn ore clerks, malmienance, meoior vehicle servioe,
sarpport services, ansd musne employees as well as petirees.

Postal ursons date back us the i Comury and parael the
grovwth ol the former Poat Oiffice Deparment.

The carly nioes had coenbally no bangaining rghts,
prrevetstbag (et frodn nogetialing with meagenient o werkdng
oendilsons, wages anid the howrs of emplovment. 3o, the anions
wore lobdnymg organication becawse almod all of & posial
etmphivec’s work snd hoene life was dependend om the whim of
Congrea. Fon until arouand 1®E did 1he American Federation
of Labor (a federation of many industrial saniona) include the
Chicage Postsl Unlon {Local #1), which helped balsier powtal
soorkers efforss to Aigha Sor their rights. Thee stropgles for hetter
. recognition of the nion by manspemsit, better coiuditions
it post offices contisucd for vesn withous mach mmprevemsns,

From 1967 1o 19698, postal wages did not incresss ar all,
althiisgh Congress raised it own pay 41% over thal period
Working candiions weee geitiog wodse, il Better. Howts were
il the whim of mamagemnent and the madl wes piling up i many
wilies.

1m 1968 the st wan s bad within ghe Poal Cdhce (b
the President of the Umiied States esmbliched a commission call
the Eappel Cammision. This Conmmasaion conchnbed that postal
woeken deserved the sanse collective basgiining fights afforded
t private-secior workers umder the Mational Labor Relations
Act. Comgress, however, faled o act on the commission’s

The (ireat  Postal
Seria il 1970 - In March
19, fuill-tiree ermphoyos
earmed byt 6200 B0
start anad wurkers with 1
ﬁmrfmhdm:#d

vty SAAHE Workers prow increasingly frastrated with Congress’
inactn amd managomet § oppeesion. 5o, on Mach 18, 1900,
ihcnramds of New York Gty postal workers walted off the pobs in
peotest. Within days, they were joined by 200000 athers in Mbmascr
cities. Mdail service grounsd to a hali snd the phight of pesal worken
was Fmally boought 1o the . pobdics attontion. The serlle was snon
settled, with Coapgress approveng a 6% wage increase, fetroactive o
e previoess Diecenber

The strikr helped the effort to push for the eactmens of
the Postal Reorganiration Act of 1970, which granied umions the
right 1o negotbate with mansgement over thetr wages. benefits
el wocking comditior. lu bew of the ryght o atrike, o leeiling
gihitfation peocess wan established foe pesching  contract
desputen.

When the Postal Bedre.
panization At became baw
o Mg 12 1990, in peplaced
the cabinet-level Post Office
departiseit with the in-
ibeprerndent  Unmited © Stales
Pusdal Service. In 1971, the
ferst uniom coniract between
the LISTS and ils umions was negoimbied. Seven postal undons
participated in the first collectne hangaining sesion. Seving the
needd far a umiged front, five postal eneons, the United Federa-
thon of Postal Clerks, Natsonal Posal Uniom, Mational Adsncias
tom of Post Office & General Servioes Slantenince Ernploy:
s, Mational Pedermtion of Mosor VYebichke Employess; and the
Mational Associston of Special Delivery Mescengers = merged
1o creare the Amerscan Postal Workoers Unbom in July 19971

In the first contesct. & staning postal worker's salery wis
raived ba S4.483, Four decades of struggle had finally beowght
degmity o hard workisng postal workers i the form of lvieg
mpwhﬁnﬂih.miduﬂﬂjkpmudmhﬂlbmhﬂ




You have a voice
in Washington

Yo have somseone in Waskingon, B om Capirol Hill
2 amd] hemetiis

paatal emjpovess depend o AL has within 85 finelian 4

fighting 1o prodect oor postd jobe and the w
Legrilative & Podingad Leparisnent, e Legalative & Fidatical
Ihirector's I|.1:|"1l|‘:l|!|||||l' # o direct the ||.-_{|I.L|I|I-|.' activities of
APWL and be the voice of AFWL menbers and their Bumilies
in the Halls of Congross,
The APWL Lepulisve and Poditecyd Expanrsent wosks
r st o edacale members of Conggess and their aff on the
mpacts their legidation will lave on workimg Gamiliss. In recemd
yoark, oortaan membond of Congres, and the Whate House, Bave
ool he wile of 1he Postal Service {privatiaatiog |, el
coimclidations, changing retirement nales, slewing down the
mail, and reducng Federalipostal benefite. Our work hay mever
Bevn e smgsd st To conbinies isodding of these stiack. wy
sl yor Deljy, b onik tedsm e o 5 gt
As amn AW L member, yoa cin pon] your veduntsry poliical
wonitribations with your beothers and shsers, With our collective
'.'.r-rl'._eﬁll_ we can Bypht back aganet -,..lr|\||,_|l;-|'.|||.j;|| aolibeans
i piEp e pud-wniker (Basben B Congres amd vandidaies
Owr Commiriee oa Political Acrion (COPA ) Fund is narmow
fncusal, voluntary and o proven foece m shapang postal policy

Shne cair shdsiadusl comtrbutioms wonld hardly be tsed.

Elect A Congress
That Supports
Postal Workers
& Their Farmilies

T R T "U

baat together ‘'we help evm the smre agairsd longe corporale
ibamiatienin, 18 is g ook band St that if we die fod at ghe 1abde,
Wl i iy Ehe Eneiil, CUREA gets Vo & ssal @ thie Labde

Theere are several, convenieni ways 1o concribiae o COPA,
that can be fomnd. by visitmg the COPA page on the AL
whrleale, AP -\.'g.'-.,.l-l'!.l o can partipabe ook s DO
Thrgs WOl &5 carsypaign o i the PrevioRm caippagn ol lon
b Win. Any amaEni yvou can conirifite is welcome! Mo emoant
i3 o big o 1oa0 smad]

LA i the AL s B prarioan Cosnmities o0 PaMitical
Ao redled b nise Selinkisy, |_'-.|||I:-..|3 ceirrilimans. | Hy
rrudcing contributioes o COPL you stremgrhen our voloe on
Capatod Hill and help advance our begislative priorities throegh
LM, et olboals gnd candidalce who are coanmificd
b misilsAsning 4 g pubdi Povica] Service amid whiv will
prommede policies that benefis working peopde. To joln car fighn,
please log mbo the members only portion of apwaorg. and

conbrihide L THS boaday!

Elect A Conmgrioss Thad
Supports Postal Workors
& Theeir Fambies

co PA : CGPA 4

Thrlves

_W|th ﬁ



Building Strength in Communities

THE AUXILIARY TO THE

AMERICAN POSTAL WORKERS LNION

Welcome fo the American Poital Workers Union. As pars
af the APWL family. we are constantly aware af the changes
theait affect ouir daily livew The Auxifisry consists of caring
famsily and friesds of the AFWL s well ai retivees and thelr
families. 'We weloome poor family amd friepeds a3 menshers in
ihs Aurcilbary through vour sponsenhip. Ous maln focus s o
assiil the AFWL] in attaining o beteer quadity of Hife for their
membership and their fanilies.

By sponsoriegg @ member @ the Auxilisry, you sl your
Bumnily will share unlgue persprectives aid sccompliients. We
can help them understand the job benefits while getting them
kmvohed in ways 10 croate a better work plade ovinonment,
We are a prassoots orgaabation of volanteers servieg ol g
deep ahiding commatment oo oor American Postal YWorkers
Uminn and its members. United by commmon goals and mmerests,
Aaxilisry memben ape sgapnd In the ind of community ansd
civic irmnlvemnent that s pecesary i peesent the best possibie
image of labor 80 the Ameorscan Prople, The Asixiliary stresses

bath polizical and philamihropic wark.

WE ARE ALL ONE FAMILY -

THE APWU FAMILY.
We bvate yow b be & part of owr Ausilisry Gmily. By
refurning the memberdhip foom behow, you cam emjoy the
benehtsof Auxiliry membership for s momths, Ournewsletier
“Avrziblary Mew & Views" lwa majoroommienication link withour
mcenbaeie, Vo can aba visil onie webaite al wwwapneosatgiliary,
o and follme the links to join andiar pay yoor membenbip
fee. Remember to enter the coupon code 68OFREE We hope
vou will consider extending yoar membonihip by joining
the Auxitiary, The comt
i mimimal  $5.00  per
AT s FAOr  martknnal
docs State and  bocal
dats  wary  aconnbing o
vour home addren By
being informed. wou can
inite with othem in your
commundty. Come  and
Josn ean as oy nacinber i e
Ausliary 1 the APWL,

i L]
(]

b ek i
v TAID EROAL i
§ STERCT ADDRESS —
\ Oy STATE . TRCOR :
¥ L]
' PHOSENUMBER i
W L]
b ML AL :
b ShussNG MR :
y MEMEIRELOCA ‘
i | |
: [ covoncomcen [ '
¥ 'y L]
! STATRDMUES !
. PLEASE MATL Tik -
: SATROMAL ALK LARY THEASUSER MATHOAL DU — 1
e * BCRNTE SEVRE y

s HW :

. RAUXILIARY : o s 3.
L ]
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1. What in the APWUT

The ATWL! « American Postal Workees Union - s @ sational
wrgasiration ol employeen of the United States Petal Sevvier
dodizaird tn advancing the interess ol iza prembers sed cherir famidus
Repiesentiong mor U 250,000 ceivent ased Foemer postad rmplivess
i eveny wlibe and Berimeny in the Unitod Sesten, the APWL i the largen
wabort o poital werkens othe woeld 1w the exclusive collecrie
baapaining sgeni for LOSPS empdoners im vhe 3ok, Mamienane
arsll Mabor Velscdks Service malle I aiddiiom, the AFWL! repreeriis
reployrni b= Support Sorrices, walen = WMaitiis]l Thnribigion
Conteni, Infamavion Svioo Centern Mall Fguipmenr Ssops and
Oiperating Serviors Facilines

2. What doas a union da?

e of the proseey lanctiss ol the AFWL b s negtiale, iniergrel
amal el 4 Sabial Ageemeni wills abe Postal Service. This ks
s rat ehat wata bl s, ok onmditione, and athey bereio o
ofl wkers senedicr tia jurtadiction, We drive ta peotect ssrkery’ righes by
rrprewriing them in diy-fi-diy problerm on the job s o diicipling.
vislatinns of sesry huimsseal, dasresinsam of ifkey manggemen
absine. Addbivtonaliy the APWL shinoses sther swflplace concerm
i wabrry daa bepadidy anal v by of wechnokogical change.

3.Wnat are the benelits of belorging?
Miemshorship in e AFPWLT gives poul @ soice in delermting posr
furwpr. hprbors have tha right m partiopeer in el mertings, vt fo
bzl and naienad offiorn, vooy o ther gpniract, 30 Tun fior offiar aad o
priitam for charige in e AFWLL
& bumostily MARARe reparting 15 wiises wrsl programs slecing Fow. s
wafpry andd haahh program thar edeceses wirken ahaogs prasdly hazards in
the merhplacr szl provido dri=el aaid s, wul oemben s gy e
f prinnll in g AFWU Health Plan, which provades compeeherbe
cowermge @ @ wery reassnabile coat Tn ddifiviens 10 having a vescr and a
sedr in poss on, sl all of 1he afletoe hargainsg righin s oo
youi will hawe the oppariming sa permcipar in the niowmg programs
Schalgrships - college sl vocations] — s searded to qualied sed
vulstindeyg AFWL memben and childres of AFWL! memben, S8
dsnubon, s Aflai

4. Who can join?

Rrgandlen of e, colr, crod, sy, soal GResshm. utiuhabEr,
disabdlity, polathol sfifiron, age o rebigan, any nonssipervisey DB
emmplever. prgardiog of beeed o grade, who s within de junadsoonl
claim of the AFW1 §s sliphle For mamhenip, Thoar in asperosony o

S s .,
Questions and Answers about the American

muarmgreerd positang, of fepheenied by olber poskal unkies an jos
il b oner ok receive APWLPs Headth Plan.

5 Whao s responnaible for how the APWU runs?

You el The membere  Feory level of dhe AFWL operaies
demencraticilly m the princple of aupivy nule. Menhas e 0 fres
vy amal vl o ympeve Their veews, A logal, regional, sl natiomsd
odbcrrs are dbcaed by the monthese @ & il oFforr Al Bt
aperns in ondl crafirdiisben, Members oo ranily the Manionl Agraemmi
i dlev delepiben wn the Matkmal Comesion, The domention, slildy
olmwenek pvery Db year. b he Bghent pavermibng oy of dhe AFWLT
Brerwren coaventins, the Mariond Paevarive Bitil direets Loy poley.
amd progEanie

&. How nre officers slncted?

bl and Femy Crgzmoaimn by conumtmians thar dutaw b
Tenders e slecoed wocally Nakuanal unios sificer are ebectes] by mad hathot
o the mermberahig every threr vare. Lo oo and nstional boxeess
i are elecied ey che membem o e specia divieon. Aklionay,
reghonal oocndinaion are decred by e members inoeach regon. Amy
mmbey iy become @ ikl for pationad olfioe by Blag o preition is
wcceedance with the segeleemeate mpelied ool in e APWL Coaatiuion
i B

7. How much sre dues?

Chies vary i locsl to baal They includs sstimld  dues
estahinhed by she Nagional Convmmnon and ol dues deirmminand by
the lncal uninn. Afte you've jnined AFWL! by compleiimg Form 1157,
dise are automaniclly daducied from your pavcheck. Yo sewand or
fesciall asificer can sell voul the donl ol dies (hey will, of course, sppest on

Ty W

B, How o imy dues spant?

Ax aridh any ergarustsm, s porkon of the deey are epent for ol ke
iperaiing remmes, scluding ceminct arpriistions, prirunce fanling
abew b inal bl aned the comi dor artmicaivon an e pegiomal s e
v, ebevrchers’ dhwars nhun ocweer the oo o el st brgal fres, begindai
acHwiie, eoecatsn. s ning and comEmny S [eogrET,

B. How oo we negoiinie the Matbenal Agreemest?

The AFWU has & Natinsd Negotuting Team compossd of e
Froiidend, Forcsfive YVier Promdeml, Thicciir ol Indiniria] FBifatoni as
vl an the dirgctors il cach crefi. This tram mwcls with Prsasl Servics
imarmgrmerni eeordl  months holoer the eeegract sepims. The e
e gt nguage the Pt S negeansfs, anad dhangh g
v and raber ol negotiation, chey oy nsrach s apreninem,



10, Do | gl fo wote on the contract?

Ve A mrgotisnnd Mationsd Agreemen) Broome walid ool with
approval by dhe memdemhip dmmegh @ mail balke. Aftey the Mmal
Hgptunmg Tram reachon agroemant wiih thee Pestal Srvice, & Rank sl
File Bargainisg Adviory Committey mrvires the propessd contisc, U
iy mpperve P S bee CotalPan! b6 weril b et camtiee AW myeenbership for
eatification ¥ dhe cormmemes b pew' satbsfhed, i cie petum the et i
e Piaiional Margolmcmy Team 0 peopm prgeaiioe,

11. What about strikes?

The AFWL bofives dhan (he righe so sivike s e inalienbde righn
of all American workers. Homeser, Sedral las prodises iikes by
pussial anid Bederal ruplirpres mnad requaral that if cunirece negotistsos
s et relt i agrocmon), esdoadeid defilm are o be submsined s
wrbLrwtbon = b am impactaed tied parry = for resshisss, Whils sor
il b | e oo rrect, no wea kb 1982 SFW L Nalional Comenion
wtharioed oor natsonad lesderallp 1o contiose negobations past the
sonires deadlies il they forl thia b neiesasry B rrach an agreemimi,
bt ooty as losg i postsl wotkers oomiiue io be covernd wader ihe
oo cemtrarl Thus the APWE views the @il o 0 weagon of
Lid prussen b o i iy wlers dllnther mssans of fraching sgrermem
hare barn exhaosied

12 Supposa | have 8 grievancs T

Iy have @ grievanos = & you beleve ) malagement has
wiolaind wyour rghis or subsecie] you o herasumass e discrimiraiion
- vina bl immediately talk 30 powr sewenl abuul the probio
Tt sewarid, wlto b pour usies reprosciilalive on the sk Boor. will
disermne whether & violobon b ecoereed and will oy 0 reach o
seitlemnenl with your immediste supervisor. 1 this efoet fails, we can
wpgeral messgement’s sosion o o Bigher beeel, i g0 1iawe efiorn fail
#a ol in s sibuiisgiory sohesim, we paay sl that s sesparial
wilstrin srfily the dspuir.

13, How ls APWL fighting privatization?

Profination i the Pratal Services aompi in mntrac-aut peaal
i — ponial ik — 1 peivile companion Bl he e mage, o-noin
e The APWL has beoni ssdecalully Bghting elfotis in privatiae
ot nerviaes fowr devaden The S8 meniion sl managomen) smemgo
wn ppntyat o ek g Byl b ey bargmamp unil and make s
them il hatiread Agromumi is sphelf In Alay (9900, AFWL won an
imipontant [rivaticstion duguic af the satonal level when an aebstrases
rubed vhit Remone B Cosde Soriing (RBCS) work should huse been
oflere bt Bt gaiiiing, anit smwhers The Pt Servee bl costin tod the
wolk iinl v several cosmpanies tha hired son: amion wrekors 51 sob-esinal

wagan. i g wevali of nabserperes "F':Ihll'i'q.lﬂ-ﬂ'lr.iﬂ'll ard iha

Postal Workers Union

LIS, Reve FPrewading Contee i mol slalfed b AW seprestedad
pesstal emapdorens.

14_in the APWU affilinled with other organizations?

Tew The AFWL s alfilised wiif the Amircan Frderatan of
Lahor - Crngrres of indinsrial Cirgeadodinns (AFL- GO, o frkmesios
of 1 wationl ssd imernatioasd bbes smons itk o comddead
membership of 18 million workers. The APWL also b sdfiliaied
with United Mefweak Intenstional (UKD, an seganization of labar
e e it workess i@ the leld o commiiinioaniors (b ssinne

threaghsnn the masid

15 ks hmwhmﬂpﬂﬁﬂ?
artrewhy imalverl i legabarior morien. The AFWU mainaing s b
program b manior bgideson Bang conaidared by Congress that will
e am it om ksl soskers sl ther famifies AW COES - T
Cammitree on Seincal Acrion - raius volsmiary ooniribsatsons o s
Ui carrgre of bgidaton, whe ssppor warking G, nd b defe
thase wha consaiently appess us

16. How can | lind oul what's going on in the union?

Toii oo ey wdormed by dlwding | anes medig snd
participation in B actavitice o v lecal Remermde, po s e ool
wingy and iy wieh sl ather mesbers. Your srwand snd logal pificrrs
EEN. ANV U e may e ot specdic mnion pograms and
pealiinn, Addiionslly, von ca@ aay informed shour nnice acivicin by
iwradimg bzl anil mational seion peblicatons aoh s The A
Poaral Winnker mugaring and periedss AFWL Kews illetine and by
aaping tuned b s weliudie, wersapen g

17, I'm not & member yel. How do | join?

Aak it sbrwand o 3 bocal ifficee foe 2 Foem LIRS and &l 0 ot me
v the AFWL! wobails, under the Orgasiastion Dpurinmm & mong
informatinn an s, Your unioe durs wdl smmaticaly be dedoceed
from yomr pambech. I peo work i 2wy amall offior where yew b
difsshy prting mformaion, contat the Ovpardnrsm epanmrens gt
(M0 RI-2IT,

18, I'm piready & marmvbern, how can | help?

N wrpuetant o Geep w el thal oo e the s, mrembsn
are B lifehiond of the ATWLL T hest e tin trrperme sbe AFWILY ia i
et il In sdfitmn 1 stendmg unios mechings, cmuder k=g a
commmiiler, weching i arganine son -semeben, by @ dewaes] and
wiksntrering inhelp i sssivin activitien. Your unio hrothers s visters
v il aprperns aty yemT partopation.
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Your Safety and Health at Work

WHAT WORKPLACE EXPECTATIONS
DO MEMBERS HAVE?

Dastal wowkers are expeciod to work iin 2 safe manner, be
antentave o duzy and 1o eeport busands m work,

WHAT ARE MANAGEMENT'S
SAFETY RESPONSIBILITIES?

hlangensent {5 responsible to provide sale wosking
copditions tn all postal facilmics where postal workers are
assigoed and o comply with federal safety laws. Mamagement
must also take fmenediate steps fo oorrect nmsade comdirioms
that ase reported,

DOES THE UNION HAVE A
RESPONSIBILITY IN REGARDS
TO SAFETY?

Yeu The unsan’s oovpondibidity 8 o oooperate with and
ussisl managemend in efforts to fulfill their responsibility amd w0
enforge the contracing provisons om safely and health,

HOW DO EMPLOYEES REPORT UNSAFE
AND/OR UNHEALTHY WORKING
CONDITIONS/PRACTICES?
11 you believe you ase being reqainad o work wnder unsale
mu:.duu-amufp-ﬂwlmuﬂm}:l:
Motify ymur sopervisor by filing a PS5 Form 1767 Beport of
Harard, Unsafe Condetion or Practice, ldentify the work area
wnd Gacdiry, thsen brsclly describe the anaale condition yom
beliewe eamds. Do pol use general stabernerts.
*  Subsmit your compieted form so your supervisor or safety
office.

*  Your supervisoe is roquired to immedistely investigate the
condition and take necessary corective action,
* Moty your shop sieward or local snics who will then
disgurss the alleged ussale comdisan with yosir spervisas.
#  File a gricvence il your saporvior ke o correctbe sction
o adhate the comlition during yosr towr of duty,

®  Mlake a written report bo yoar APWLU Representative on the
|oint Labor-Management Safety and Health Commistes to
cliscucia the e,

WHAT PROOF 1S THERE THAT A
AEPORT OF A HAZARD OR UNSAFE
CONDITION HAS BEEM REPORTED?

Pursiant oo postal regulations your aeperviasd s requined
b e wihaal actions they take 1o cofrodt the manicr moportad
and P you the boe copy of the PS 1767 as a veceipt and
repart 1o yum every seven (V) days unitil the matter is cormedied.
H management cleims there iy mo nsafe comdition v sheld
contact vour Shap Steward 0 ensure safery rogalation are
commpdiod with,

DOESNT THE GOVERNMENT
PROTECT ME ALREADY?

Mot entirely. The government etucts the safety losws b it
s ushon beaders that help endoece comtractual safery providons
In addition, s emplose o dikon Repoeentaive may Gt
the Owocupational Safety & Heahh Administration and fle 2
complaint if. after roporting @ harardous  condition, postal
imasugement s not correctad the unaale conditon.

More than 42,000 postal workers are injured
at work each year. USPS spends more than
Hﬁﬂlhlnjm-fnﬂﬂﬂmtwﬂmmﬂ



Family and Medical Leave Act

BASIC LEAVE ENTITLEMENTS

Eligible employees who woek for o covered employer can
ke wp o 12 weeks of unpald, pob- protected leave in g 1.2 maonth
pﬂmdrmhﬂhﬂlugm

Thie barth of a child oc placement of a child for adoption o

Foster cune;

# T hond with a chuild {leave musg be taken within | year of
the chld's bieth or placement);

* Tocare for the emploves's spoase, child. or pazent whi has 4
quiatifying sevsous helth coniditions

& Tar the comphogos’s own qualifiving soriois beaith condation
that mmakes the emploves unable o perfotm the emplowe’s
pobiy

*  For qualifying exigencies related 1o the foreign deployment
of & military mombeer whieo is the ensplovee’s spouse. chilll or
pasent.

An clgile emplover who I8 o covered servicemember’s
spouse, child, parémt, or next of kin moy sho take up 1o 26
weoeks of FMLA leave in 2 single 12-month persod to care for the
servicememer with a sevicus mjary or dines,

An wenplerree dies pot ieed 6 (s leave bis ahe Block, When
i is nsedspally pecewary of dtherwise pereitied, emplovess may
ke leave miernuitenly or on & reduced schadule. Empdoyes
may choose, o an emplover may require, s of acorued pasd
beave while taking FMLA leave. If an emphoyee substitutes
accrued pald leave for FMLA beave, the eryployee mmist comply
with the emphoyers normtal pasd leave policies

BENEFITS & PROTECTIONS

While employees are on PMLA lewve. employers mast
continue health insamnoe coverage as if the empliopess wore not
it fecavac, Lo sotiom frosm FAMILA leave, most ernjrowoes must be
gestared wn the sanss jobor ane pearly sdestical te it with agaivalont
pay, besefits, sml other employment terms and conditions. An
erapkoryer eyt ingeriere with s individualls FAEILA righes or
retaliate against someans for asang o trymng o use FMLA Joave,
opposing any practioc made skl by the FMLA, or being
Emvedved [ any proconding ander of related 1o the FMLA,

ELIGIBILITY REQUIREMENTS
An emgloyee who works for & overed employer muss
maet threw criteria m order o be digible for FMLA lve, The
whmmm
Have wosrkexd far the enaphver Jor ol least 12 sanths;
Have at least 1,230 hours of service i flse 12 months befire
taking Jemve: and
* Works at a locibion whire the employer has at least 50
enphiom within 75 nithes of the emphoyee” worksite, this
doves st apiply o LSES emaployers.

REQUESTING LEAVE

Ceemerally, evnployecs masl gove o 30-day advance sotxe of
the need for FMLA lesve. B it b ot possihle 1o give s M-day
naxiice, an eenplorpee must notify the cmpboyer as soon as possible
amd generally folln the emphever’s waal procedures.

Emgrhoyess do nod hive to share 3 medical diagnosis, bat
it piovide eiough information o the emplover s I8 can
determinse i the loave qualifies for FMEA protection, Suffice)
imformation could iecude mforming an emplover that the
emphoyee nor willl be wnable o perforn hisor her jub functions,
that a family member camnot perform daily activities, or that
hospitabization or confinuing mochcal trestment s necessary.
Emgheyees miast iafoem the employer if the meed for beave
for & reasin for which FMLA leave was previossly taken or
certified.

Employers can require a cerlification o peniadic
recertification nupporting the need for lesve. 1T the employer
determines that the certification s incomplete, it must provide
a writen nofikce indicating what additional [nformaion s

togquared,

EMPLOYER RESPONSIBILITIES

Chnce an employer becomes aware that an employes's
mecd for beave ix for o reason that may qualidy amiler the
FMLA, the employer must potify the employee if he or she is
cligshle for FMLA leave anad, iF eligibde. mis also provide a
mirtice of rights and respomibilities under the FMLAL 1 1he
emmplayee is pob eligible, thse enaplover must provide 4 reasan
far ineligibilisy. Employers naust motify its employees if beave
will be designated as FMULA leave, amd if =0, how much leave
will hee diesipnated as FMLA leave.

ENFORCEMENT

Employess may file o complaing with the LS. Depariment
of Labear, Wasge and Howr [Division, o may bring a privae bivaait
againsg an employer. The FMLA does et affect any federal or
state law prohebiting discrimumation or supersede any state or
hocal Law o collective bargaiming agroement that provides preater
famaily or enedical keave rights,

ror additinal information
call (886} 4870245 or vt dod. govwhd

kT (o Pl e Grivriod Bt
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TOGETHER.

BETTER HEALTH.

Honored To Serve You

HIGH OPTION
Liey cpenyss for offioe sisks, inciuding specialists,
et Cora CBNbErs and QBananG tnags
Lo dochuctibles
Rautinn dental oonserage
Aiernatiag carg: Chingpractic and acugurciung
Hesdring serdces
Cancer Cenlees of Exoalanos pakd ol 5%

TG covampe whan pou choosa i nefwonk
Droars K
Prescentive Care and SCreenings
Mabeaaiy Corg
Accidental infury 'within 72 hours (outpatiand cana)
Laks tpssts whon you use LabCorp and Chgest
Cragnostics
Health management programes: HealfTy

Pregnancy, lobatooi-oganstie cessation, weight
margesmeen, diahels muaragesmen

Heaitn Flan Highlights —

APWU

HE&LTH PLAHM

CONSUMER DRIVEN OPTION

A Pergoral Cara Account (PCA) provedes 100%:
oirverapa for ihe fied 21 200 of your annual medical
cparses for Self Onky coverage or 52,400 for Sall
Pius O & Sall and Family conessgn

Mo upfront deductible, colnsurance o copany Lnbil
your PCA |s exhausted,

Unusgod funds in the acoount rollover 10 the nesd year
provided you roemain a Health Pian Mamber
Complelng & Healh Risk Assestment s
addinoral funds 1o your PCA

Cancar Centers of Excaliance pasd gt B0%

Dertal and vision coversgo is available under your
Porsonal Sare Ascount,

firs coverage when pon choose i nefwork provicgors e

Prirventivg Cang and screermgs
Malemity cane

Health msnngdmen] programs: Heallhy Pregnancy &
tbacoo/a-cigainetie cossation

Linger hoth AFWL Haath Plans pour will fave madaie io po,

®  Sacure onling aooess i healthcans data
& Abiity o reostee cone ratonafly ard atwoad

‘Coretragd far the shorve GOHOSS Ty CHRAS Durmi] Open SEs

A

"FOR MORE |

Mery 1 milion providens 50 chooss om

& \irha docior visits via compuier of mobila dondcn

Yy

L}

NFORMATION GO TO o "

WWW.APWUHP.COM OR CALL 1-800-222-2798
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Benefits at a Glance

Below are some examples of what APWU members can and have achieved by working together. Joining the
APWL allows you to give input intoe benefits that are negotiated on your behalf and how your union is run.
Don't bet someone else decide your future, be a part of the decision making!

ALL APWU MEMBERS

¢ Uron Democracy

b Aovoice and a vose

*  Membenhip ratifcation of contracts

*  Derect electsons of all wnicn oficen

¢ Acteis toa wealth of information at anbom oot g, o
prubsiscations, ews bulletiog and webrites

*  Dpportisn it e participuse 51 all leveh of the onganication
¢ Docrimination protecisoms under the APWL Corstitution
¢ Quistanding represeniaiion il all kevels af the orgamization

i feam 10 represend you in comiract negod i ks

An effective grievance-arbidtration procedure to ailpsdicate
dingutes with management

Profecticms against unjerst discipline, inchudisg termination
Prohibitioes agains unilstesal sctsons by our emmplover

A active legialativoe proggram that Sghts for the interost &f
frontall workers o Capitsd Hill
Reprrescration s provision fiw ade warking comiditions

CAREER EMPLOYEES
*  Wape profeciions = 10 padd hodidwys
*  Rejnilar pay incredsis *  Annisal Leave socriaal
*  Coat of Liviey Addmistmeénts (OOLAS = Sk Lewve scoal
¢ Night differential pay *  Flexsble Spending Acooants Kor health came
- b imeniai sl dopanchent éavt
*+  Enforcement of overtime provisions * Hoksday schoduling and avertime rights
~ Tiame-anel-a-half fog ovestime ® - Mmook for s st vl cloth g
— Persalty pay for eucrssive pvertime ¢ Contracyal provisions agasnst Layofs
o o Eopibabidaby pearndin o - Boba ewasided by senbouity, ot Baveritiam
*  Comprebersne Health insursnce options = Excellemt job securily
« APWU Comsumer Driven Fiealth Plan - with 5% *  Excessing limitations
ot el pressiuno paid fo b the LTSPS ¢ Defined beoefit anda defined sontribiition
©  fasic Life insramoe with adiditsonad Petitemnent plats
isurance optitng sealahle



POSTAL SUPPORT EMPLOYEES

P Wage peoboctions o Oppariianity o oand in Federal Enployre Health Benefil
o Rigpilar i it prograen afier hest 360-day term and vpon reappolstment —
i S with 73% o the tutal prenshim pud for by the USPS for smy

Aot saraiomc PEE whe selects the APWL Conasner Diviven Health Plan
= Nagh dufferenzisd pay * paid holidars and opeion s have anmual lexve balance
= Endorcement of oventime provekan credited bn Bew o hediday leave pay il yuu work

- Tine-and-e-hald for sveftime = Armusal uniform allowance

~ Pemalry pay for excosive overtime « Sireng condracinad bingisape thas provides oppontunitin
= Higher level pay whn performang higher bevel work Tt et appuintanents
* Work hous guarantees when schedubed, and * Represcestation in the gricvisce prosodurs

yua report, for work. *  FReappointmonts by smiority, not favmtism

= UUSPS Health benefits eligibiity upon entering on duty

WHEN YOU ARE CONVERTED TO CAREER

Comeorsion refom b0 the prooss of changing a non-caneer enployse’s status bo a carver appomment. PSE's should not be separated
ati] then given a carerr appoistiment tinkess the eiphved’s appoiniinent expino befone the eraphisee can be convertod 4 caneor status,
A e benstins available v you osce comaeriod dee lated bedine, Be suge bo note 1here sre criticad tinse Hindts in which you have bo ernall.

FEDERAL EMPLOYEES WEALTH BENEFIT PROGRAM (FEMBP) — Ohutside of Open Seanon, newly eligible emnplopess may
end withim ed-ays of becnming cisgdhle for the program, |opmogoy]

WMWMMIMHMHM_MMWWW,M
el have Barsic insaraesce bo elect any additicnal Oypteonal insurance sod mrast eneoll within $0 days of becomieg digile. jopm gov|
THRIFT SAVINGS PLAN {TSP) — All carccr emiplorods are peremitsed fo eneoll o change therr TSP at asy time, I 00 are § canoor
ettiphoyre hiredalter July 30, 2000, yse are silcenatically ennellod im the TSR end 396 of your base pay s dediscied Tpom jour paychek

each pury perd and depacited in the traditensd balance of your TH sccoun, anbes you have made am election o change of siop your
:n-u.hi:-l.rl:’m'l.l.lup..:rﬂ

FLEXIBLE SPENDING ACCOUNTS (FSA) — Once comverted emmployees wheo sish to emroll in this program mst da s sithin 60

days alter hecoming chigible,
WEBSITES YOU MAY FIND USEFUL
APFWL - apwiovg Merit System Pratection Board (MSPB) - maplpe
APWU Health Plan - apwidypcon Clvill Service Retirement System (CSRS) -
APWU Aurxillary - apruaenifiryarg PRI TOTFETRN - AT VAES o - IforTmition
AFL-CHY - affcicorg Federal Employees Retirement System (FERS) -

open g rerreresnT- s innsers- infarmmarien
Poatal Employees” Relief Fumd [PERF) - postalrelicf amn
LS. Oficr of Persomnel Managememt (OFM) - opm oy

Coalitlon of Black Trade UnSomlsts - /s ovg
Coalition of Laber Undon Women (CLUW - dineery
USPS - bl:'Hu.r_u.lpqw



Member-Only Privileges

The Amscrsan Fostad Worker & 3 magarme dedicated to providing you imformaton
shoan what Is happening within owr unlon and throughout the mation, Here you
il el abaoun Bavies vor Gaoe s & usdon and fisd tmportand informitson from your
national officers

*z Ui Phus benefits are oaly for union Gmilics. Throogh Union Plu you can End
‘or 10 s what else is availisble. For moee iisformation o the APWL! MaserCard

pLUS =

Yedumtary Bemefins Plan has been providing benefis to AFWLU semibees and thels
fanilies since 1988, W offer Dintal, Disabiliay Ensrance, Home! Auto Insurance,
Legal Services, Canger Insurance, Life Invurance, a Free Visson [Msount program
and gapy other products, The plans arc availibde to Active, PSE, Rotlsee &
Associste dues- paying members onby! Call 800-422 4492 or check out our website
wnw VoluntarylenefitsPlen com

PG Accident enefit Asaciatian is member-owned and offers disabilty and accudenta
. W AR death and dismembermen benefits, gasranteed isste whode and ferm life Insisrance
.ﬁ.llw-,ﬂﬂ and extended accadenn wage replacement bescfits. Visit wwweagne-shacey or call
Fee eyl 1 s )] 005282890 for more mformation,

;—'.-l-'

APWL Members enjoy substaptial savings on the Aflac Personal Indemnity amd

the Specified Healih Event insurance plans. The plans pay cash benefis dirncily P
i members f help with 1he significant expenses asociated with major illnesses B
regasdiess of heahth plan coverage. Menshers have digect soces o the Aflac call censer Af# ac
1 B55ATR4TIL



. m Your Membership Matters ~ It Takes All of Us!

American Postal Workers Union, AFL-CIO / 1300 L Street NW, Washington, DC 20005

LIMITED STATES POSTAL SERVICE AUTHORIZATION FOR DEDLUCTION OF DUES
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NAME OF EMPLOYEE Laaf fume, Firsr Mo, Moo (Print Lagisy) SOCIAL SECURITY MO, of EIN [Entis & Is Raquens)
MARLING ADDRESS |v:.rr1r im.u |m
"HOME PHONE MO, MOBILE PHONE KO EMAIL ADORESS
i j
“WORK LOCATION [Fosr Offics) & STATE WORK FIMANCE NUMBER | CRAFT POSITION TYPE |Crwck Ol

_ O career [0 pse
SIGHATURE OF EMPLOYEE DATE ¥ PAYING DUES TO AROTHER UNION - CANCEL DUES TO:

Clwwe  Owemse T werca

Weeid you ik 1o recelve mobie text slerts from APWU? 1) YES ) O
¥ ol chonsa i recake mobde Mevis. U ane suthonzng the mobds communcations. Mofe: Meg & deta rales may seply. Tead STOP o BT i sfop
_fecaninyg massages. Teud HELP fo 01990 far mons information

e

Prafarred Contact Number ] wowe [ MOBILE

By salectng my préferrad contact aumbar, | am suthcnizing thae APIWLI b0 call me o sernd me fedtednd mgssiges uSng Jultmaled Sechialgy i the
NG NLITHNR SRR ST

JOIN THE FIGHT /6 2 BETTER TOMORROW

HOW CAN YOU HELP IN THE FIGHT?

___ Owstreach —= Representing the APWU at events and meetings, etc.

. Welcoming New Members — Orientations, organizing, etc. Yw m
___ Work Place Safety — Daily huddies, weekly talks, safety captain, etc.

___ Community involvement — Talking with neighbors, family and friends about issues Th'a Uﬂh‘n!

Transportation — Getting people to and from events, meetings, etc.

ds.a memiber, in sddition (o having & soioe and & vote in your union, and &8 of the collective Bargaining rights you rely on you will have the
copnrtunity o partkcipate i ike fallowing progréms: APWL MasterCand, Voluntiy Decsdib ®lan, Union Plus, Accident Decelit Assaciatian,
v Aifla

TY =TT Y T —"

Ihnhmﬂ'l'rmﬂﬂn regular dues of this organization for the above named member are currently established at

MMEmmwmmEnm DATE

LOCAL LIKBGK MARE (o Slafe o AL oo EMPLOYEES ROME FIMANCE NUMBER
OROANIZER'S NAME: ROTES:
Bend Driginal to; APWL Onganizaion Depatmaent, 1100 L Street W, Washington, OC 30005 Foam 1187
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DRGANIZATION DEFARTMIENT
MARE DIMCONOSTEIN, PRESIDENT
ARMA SLTH. DRGANZATION DIRECTOA
Bovined April 2020
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