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This corrected WHIR is issued to reflect the actual reason for the lmpact
On FïRs and the number being impacted as a result of the Area/Regional

Article 12 Meeting.

lmpacted Bid Cluster

lnstallation Address

Area Name

lmpact Type

Date of lmpact

Period (Dates) of Review Performed

Report Prepared By

Report Prepared Date

Reviewed By

Phone

WorkHour lmpact Report

IMPERIAL BEACH POST OFFICE

WESTPAC RETAIL & DELIVERY

Reduction Other Than by Attrition

09t09t2023

1 21 1 8 12021 thru 1 21 1 6 12022

Diandre James

04t2a/2023

Lisa Baldwin

(858) 674-2730



WorkHour lmpact Report
Craft = GLERK

Total

A
Current
Average

Weekly Hrs

L75

B
Planned
Weekly

Current
OT Rate

8o/o

c
Weekly Hrs

Savings

-81

Planned OT
per Week

from changes

-6

E

Annual
Work Hours

Savings

-42L2

Percent
Planned OT
per Week

F
Annual FTE

Savings

G
Current

FTE Yearly
Hr Rate

L924

Hrs

94

Þ
Monthly
Savlngs

-324

OverTime lmpact

-2

Planned OT Planned OT
Hours per Rate

Week

8.50/oTotal

Current OT
Average

Weekly Hrs

L4

Additional
Planned OT
per Week

0 B



WorkHour lmpact Report
Casuals

a, Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c' Planned Reduction in Totar Non-overTime CLERK casuals Hours per Month
d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact
g. Provide Narrative Just¡fying need for Remaining CLERK casuars
Does not exist

Mail Handler (MHAs)

a. Current Number of CLERK MHAs on Rolls

b. Current Total Non-OverTime CLERK MHA Hours per Month

c. Planned Reduction in Total Non-overTime CLERK MHA Hours per Month
d. Number of CLERK MHAs that will have Reduced Hours

e. Number of CLERK MHAs that will be Terminated

f. Number of CLERK MHAs Remaining After Impact
g. Provide Narrative Justifying need for Remaining CLERK MHAs

Does noL exist

Part Time Flexible (PTFs)

a, Current Number of CLERK pTFs on Rolls

b. Current Total Non-OverTime CLERK pTFs Hours per Month

c' Planned Reduction in Total Non-overTime cLERK prFs Hours per Month
d. Number of CLERK PTFs that will have Reduced Hours

e' will there be any CLERK prFs Excessed from craft or Installation

If Yes how Many CLERK pTFs

f. Provide Narrative Explainíng need for Excessing

Does not exist

Gity Garrier Assistant (CCAs)

a. Current Number of CLERK CCAs on Rolls 0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

NO

0



b. Current Total Non-OverTime CLERK CCA Hours per Month

c' Planned Reduction in Total Non-overTime CLERK ccA Hours per Month
d. Number of CLERK CCAs that will have Reduced Hours

e. Number of CLERK CCAs that will be Terminated

f. Number of CLERK CCAs Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK CCAs

Does not exist

Postal Support Emptoyees (pSE)

a. Current Number of CLERK pSE on Rolls

b. Current Total Non-OverTime CLERK pSE Hours per Month

c' Planned Reduction ¡n Total Non-overTime CLERK psE Hours per Month

d. Number of CLERK PSE that will have Reduced Hours

e. Number of CLERK PSE that will be Terminated

f. Number of CLERK pSE Remaining After Impact

g. Provide Narrative Justifyíng need for Remaining CLERK pSE

No Change

1

108

-28

1

0

1

0

0

0

0

0



WorkHour lmpact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Positions after Impact

c. Estimated Number of CLERK PTR Attrition

d, Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTRs

e, Provide Narrative Explaining need for Excessing

Does not exist

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CTERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrative Explaining need for Excessing

This impact is due to the to the establishment of the S&DC in Chula Vista CA. Scheduled for
September 2023.

0

0

0

NO

0

4

3

0

YES

2



WorkHour lmpact Report-CLERK

Preliminary Summary

a. Total Planned Non-OT Reduction per Month for Regulars and PTRs

b. Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in MHA Non-OT Hours per Month

e. Planned Reduction in PTF Non-OT Hours per Month

f. Planned Reduction in CCA Non-OT Hours per Month

g. Planned Reduction in PSE Non-OT Hours per Month

h. Total Planned Non-OT Hours per Month

i. Total FTE Savings

-296

-24

0

0

0

0

-28

376

-2


