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WorkHour lmpact Report
Craft = CLERK

Total

A
Current
Average

Weekly Hrs

t75

B
Planned
Weekly

Hrs

94

Current
OT Rate

8o/o

c
Weekly Hrs

Savings

-81

Planned Oï
per Week

from changes

-6

E

Annual
Work Hours

Savings

-4212

Percent
Planned OT
per Week

F
Annual FTE

Savings

G
Current

FTE Yearly
Hr Rate

D
Monthly
Savings

-324

OverTime lmpact

-2 L924

Planned OT Planned OT
Hours per Rate

Week

I 8.5oloTotal

Current OT
Average

Weekly Hrs

t4

Additional
Planned OT
per Week

0



WorkHour lmpact Report
Casuals

a. Current Number of CLERK Casuals on Rolls

b. Current Total Non-OverTime CLERK Casuals Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK Casuals Hours per Month

d. Number of CLERK Casuals that will have Reduced Hours

e. Number of CLERK Casuals that will be Terminated

f. Number of CLERK Casuals Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK Casuals

Does not exist

Mail Handler (MHAs)

a. Current Number of CLERK MHAs on Rolls

b. Current Total Non-OverTime CLERK MHA Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK MHA Hours per Month

d. Number of CLERK MHAS that will have Reduced Hours

e. Number of CLERK MHAs that will be Terminated

f. Number of CLERK MHAs Remaining After Impact

g. Provide Narrat¡ve Justifying need for Remaining CLERK MHAs

Does not exist

Part Time Flexible (PTFs)

a. Current Number of CLERK PTFs on Rolls

b. Current Total Non-OverTime CLERK PTFs Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PTFs Hours per Month

d. Number of CLERK PTFs that wíll have Reduced Hours

e. Will there be any CLERK PTFs Excessed from Craft or Installation

If Yes how Many CLERK PTFs

f. Provide Narrat¡ve Explaining need for Excessing

Does not exist

City Garrier Assistant (GCAs)

a. Current Number of CLERK CCAs on Rolls

0

0

0

0

NO

0

U

0

0

0

0

0

0

0

0

0

0

0

0



b. Current Total Non-OverTime CLERK CCA Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK CCA Hours per Month

d. Number of CLERK CCAs that will have Reduced Hours

e. Number of CLERK CCAs that will be Terminated

f. Number of CLERK CCAs Remaining After Impact

g. Provide Narrative lustifying need for Remaining CLERK CCAs

Does not exist

Postal Support Employees (PSE)

a. Current Number of CLERK PSE on Rolls

b. Current Total Non-OverTime CLERK PSE Hours per Month

c. Planned Reduction in Total Non-OverTime CLERK PSE Hours per Month

d. Number of CLERK PSE that will have Reduced Hours

e. Number of CLERK PSE that will be Terminated

f. Number of CLERK PSE Remaining After Impact

g. Provide Narrative Justifying need for Remaining CLERK PSE

Staffing coverage and flexibility.

1

108

-28

1

0

1

0

0

0

0

0



WorkHour lmpact Report

Part Time Regular (PTRs)

a. Current Number of CLERK PTRs on Rolls

b. Planned Number of CLERK PTR Posit¡ons after Impac!

c. Estimated Number of CLERK PTR Attrition

d. Will there be any CLERK PTRs Excessed from Craft or Installation

CLERK PTR5

e. Provide Narrative Explaining need for Excessing

Does not exist

Full Time Regular (FTRs)

a. Current Number of CLERK FTRs on Rolls

b. Planned Number of CLERK FTR Positions After Impact

c. Estimated Number of CLERK FTR Attrition

d. Will there be any CLERK FTRs Excessed from Craft or Installation

If Yes how Many CLERK FTRs

e. Provide Narrat¡ve Explaining need for Excessing

Postmaster General Modernization Plan Delivering for Amer¡ca.

0

0

0

NO

0

4

2

0

YES

1



WorkHour lm pact Report-CLERK

Preliminary Summary

a, Total Planned Non-OT Reduction per Month for Regulars and PTRs

b, Planned Reduction in Total OT Hours per Month

c. Planned Reduction in Casual Non-OT Hours per Month

d. Planned Reduction in MHA Non-OT Hours per Month

e. Planned Reduction in PTF Non-OT Hours per Month

f. Planned Reduction in CCA Non-OT Hours per Month

g. Planned Reduction in PSE Non-OT Hours per Month

h. Total Planned Non-OT Hours per Month

i. Total FTE Savings

-296

-24

0

0

0

0

-28

376

-2


