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to, and actually is, caring for the employee’s son or daughter and if the employee is unable to work 
(including telework) as a result of providing care.” Please clarify whether this circumstance 
includes an employee who takes leave from his or her night shift in order to align his or her 
schedule with childcare and school needs during the day when the employee would normally be 
unavailable.  In other words, can a postal employee use EFEL to cover his or her normal night shift 
hours so they may sleep at night and care for their child during the day? 

Written clarification on these two issues would be greatly appreciated. If you wish to contact me, I 
may be reached at . 

Thank you. 

Sincerely, 

Vance Zimmerman 
Industrial Relations Director 

cc: Charlie Cash, Executive Assistant to Director 
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