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EMPLOYEE ANO LABOR REL.A TIONS G~OOP 
Wastl~ton. DC ~ ... 

OCT 2 1 '1977 
Mr. 'l'bomas D. Riley 
Assistant Secrauuy-Treasurer 
National Association of Letter 

Ca.rri~rs, A?L-CIO 
100 Indiana Avenue, NW 
Wa.$hi~gton. DC 20001 

Dear Mr. R.ilay: 

Ra: R. L-0\:l'ery 
Irving, TX 
NC-S-7847/NS-ET-13728 

On September 13, 1977, ve met with you to d.i~cuss the above-· 
captioned grievance at the fourth step of our contractual 

. grievance procedure. 

The matters presented by you as well aa the applicable 
cootractu l provisions have been reviewed and given careful 
consideratio,n. 

. 

Based on the evidence presented in this grievanc~, we find 
that there was no violation of Article XV under the specific 
factual c.ircum.stances contained in this grievance. In this 
factual s.ituation the Chief Onion Steward complained of a 
shortage of one hour's pay and managemsnt informed him that 
he was entitled to that hour's pay. Therefore, it is o~ 
conclusion that no violation of the National Agreement 
occurred and the grievance is denied. 

Local man ge.mant cautioned that th 0mp loyee vbo is a 
~d the ma.me right to Union r pres tation a other 

'm.ploy; • Howav , management is not required to supply 
the Pn den of the local Onion as the CllLe.f Steward' a 
Onion rs~oce-~en.ea.tive. The e.mployae who i chief steward 
abould ~ rapra$0nted by the utawa.rd in his section. 
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