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The subject of the release of stewards under Article 
XVII was recently discussed ta reaional labor/ znago-

ent aeetina. At this time, we wish to reiterate our 
position on the interpret tion of that portion of 
Article xvrr; Section 3 ml.eh ~ad5 : "Such requests 
(e.1., the riaht of a stew rd to interview the aggrieved 
eaployee, supervisors, nd witnesses during workini 
hours) shall not be unreasonably d ni1d." 

. . 
" Re sonable", in our opinion , dictates tha·1; ··tn ·aost 
cases , the 1rievant and s.tell.'ard should be· abi-'e to .· · 
discuss the grievance without delay · b'ift · 9'S · .p~z:·ce·n t . . . 
of the tie with no ore than a two-hour d~Iaj_. ::.;··."·:.r· .. ;· . 

. Whi l ~ circumstances will sometimes necessit,,1t.,e a. ~,e.lay ~ . 
. -=··of · m·-than tllO hours, nor ally thf clelay sbou!d 'not~ .... .. , 

· '" ~t""emi--t,eyond the tour of duty in wh.ic:h the request is 
· ·· .. ai<h: .:.. This dete in tion wi 11 be based on the avail

ability of the parties involved and service conditions. 

Please see that this interpretation i, di~seainated to 
all levels of supervisors at the installations vithin 
your district. 
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O&vid H. Ch rters 
Reaional Director 
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