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UNITED Si ATES POSTAL S~~\/ICS' 
~75 L'En:.1.-:: Plua. SW 
\\'J~l" .. n?lcn. DC 202~ 

'J~N 2 t r3d1 

Mr • W a 11 ace Ba l dw i n, _ Sr • 
Administrative Vice President, 

Clerk Craft 
A~erican Postal Workers Union, ,. 

Af L-CIO (( ~I\,) , 

i~:h~n~:~~, 5~~e~~,2~oo~· ~o ··l 11J f l ) 

--

Re: APW'1.J Local 
Venice, CA 90291 
H8C-SB-C 11140 

Dear Mr. Baldwin: 

On January 13, 19&1, we met with you to discuss the 
above-captioned grievance at the fourth step of our 
contractual grievance procedure • 

- - ---

.. ~: The matters oresented by you as well as the a9plicable 
contractual provisions have been reviewed and given careful 
consideration. 

~e ~~t~ally ag:eed tha: in accord with Article XVII of the 
National Agreement the steward may request and shall o~tain 
access through the appropriate supervisor to review the 
~oc~~e~ts, file and other reco~ds necessary for 9roc~~~i:-ig a 
grievance or deter~ining if a grievance exists and shall have 
t~e right to interview the aggrieved employee(s~ supervisors 
a:-id-witnesses dur-ing .,.,,orking hours. Such re~uests shall not 
be u~reascnably denied. 

·,.; -= :: ·..: :- ': :- -:: ~ a ·:: ~ 2 ~ c · t :1 a t. ': l", i -= c r o v i s i c n s ~ c Ll 1 d be co .7? l i -2 s '.,I i tr; 
__ :~~:=~es~ possible s~e? of the grievance proced~re. 7~e 
:es~~~~i~g s~e~ard should be infor~ed if any infoc~atic~ is 
~~~vaila~le or will be delayed. 

?l~~3e :ig~ the attached CO?Y of this decision as your 
ac~~awle~~~ent of agreement to resolve this case. 
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allace Bald~in, Sr. 
Administratlve Vice President, 

Clerk Craft 
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