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UNITED STATES POSTAL SERVICE 
•75 L'Enlanl Plaza, SW 
Washing:on, DC 20260 
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DEC 1 7 1935 

Mr. Jim Lingberg 
National Representative-at-large 
Maintenance Craft Division 
American Postal Workers · 
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Union, AFL-CIO 
r. - -

_;; , • r- :·-1.c/'. ,"') j . 

817 14th Street, N.W. 
~·~ashington, D.C. 20005-3399 

Dear Mr. Lingberg: 

Re: 

>,.,c:,, C:7 

F. Clifford 
Manchester, NH 03103 
H4C-1K-C 5589 

On Dec~mber 2, 1985, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The issue in this grievance is whether local management 
violates the National Agreement by keeping a log of steward 
grievance time. 

It is our position that no national interpretive issue 
tnvolving the terms and conditions of the National Agreement 
is fairly presented in this case. However, inasmuch as the 
union did not agree, the following represents the decision of 
the Postal Service on the particular fact circumstances 
involved. 

A review of the grievance file disclosed no contractual 
violation. The log in question is an internal management 
tool. No evidence has been presented to establish that use 
of the log has violated· any er.lployee rights. Accordingly, 
the grievance is denied. 
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