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EMPLOYEE AND LABOR RELATIONS GROUP 
WUNnt-. DC 2D2la 

JUL I G m79 
Mr. rouast Newman 
Director, Induatrial Relations 
American Postal worura onion, APL-CIO 
817 - 14th Street, NW 
Washington, DC 20005 

ARTICtE __ IIJ..____ 
SECTION __ _ 
SUBJECT~~~ 
/Nt'ofA • 84+1•, "[ 

. "l'!J1' htl']'. l1(1c.1 ht! 

Ret J. OJllen 
Philadelphia, PA 
A8-E-0017/E8MTDVC502 
APW - 0017 

Dear Mr. Newman: 

On June 8, 1979, we met on the above-captioned case at Step 4 
of the contractual grievance procedure set forth l.n the 1978 
National Agreement. 

The issue presented in this case is whether the grievant's 
rights as a steward were violated by involuntarily transferr-
·ing him to a light c;1uty assignment <;>n Tour l. · 

As brought out during our discussion of this case, contrary 
to the spirit and intent of the provisions in Article '/:II of 
the 1978 National Agreement, there was an apparent lack of 

· disclosure of information in the processing of this griev
ance. Specifically indicated as not being furnished to the 
union is Maintenance Department Directive Number 63 dated 
June S, 1978. 

Accordingly, as mutually agreed, this case is hereby remanded 
to Step 3 for further developnent of the facts and discussion 
between the parties. .. 

Please sign a copy of this letter as your acknowledgment of 
the agreement to remand this case • .. 

William E.iienr, 
Acting General Mana 
Grievance Division 
Labor Relations Department 
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Forrest Newman · 
Director, Industrial Relations 
~erican Postal Workers Union, 

AFL-CIO 

• • 


