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EMPLOYEE ANO LABOR RELATIONS GROUP 
w~oc 202t0 

Mr. Thomas o. Riley 
Assistant Secretary-Treasurer 
National Association of Letter 
carriers, AFL-CIO 

100 Indiana Avenue, N. w. 
Washington, o. C. 20001 

Dear Mr. Riley: 

Re: 

1COVI7 ~ 

ARTICLE //;, ---,........s.c ___ _ 

Nb T6:.t ----

R. Almond 
Hi.mi, rt, 
NC-S-12616/NS-FL-19464 

On October 27, i978, v• met vitb you to discuaa the 
above-captioned grievance at the fourth step of our 
contractual grievance.procedure. 

The matters presented by you•• vell aa the applicable 
contractual pro visions haw been re viewed and gi wn careful 
consideration. 

Ouril\9 our Step 4 •• ting, ve autually agreed that nev 
language contained in th 1978 National AgreG.11ent 

_ a tia:factorily reaol w this gri vane•. Spocifically, the 
language ve are referring to ia cont ined in Article xvt, 
second paragr ph, vhich atatea •following aucb diacuasiona, 
th•r• la no prohibition againat the supervisor and/or the 
•mployee Baking • P4r50nal notation of th date and subject 
utter for th ir ovn per on&l. r cord•. Bow r, no notation 
or ot.h r information port lnincf to aucb diacuasion ab 11 be 
included in the employ~•'• peraonnel fold r. '' 

Based on the file contained in this grievance, we vere unable 
to ascertain specifically vhere these discussion notes were 
contained. We did agree however, that if these discussion 
notes are being maintained in the ~mployee's Official 
Personnel Folder, they will be reno ved. 

Sincerely, 

:fanu:.!. {,!_ 
Daniel A. Kahn 
Labor Relations 

Y'° I , ... /· . ,: .:J. I i L 

Department 


