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UNITED STATES POSTAL SERVICE · 

475 L'Enranl Plaza, SW 
Washington, DC 20260 

September 17, 1982 
-

ARTICLE L.5 srcno1,_ - -
Mr. Kenneth o. Wilson 
Administrative Aide, Clerk Craft 
American Postal Workers Onion, AFL-CIO 
817 - 14th Street, NW 

;£T -
~~Q 

Washington, DC 20005 

Dear Mr. Wilson: 

Re: B. Wilson 
Houston, TX 77201 
HlC-30-0-4961 

-

On July 22i 1982, we met to discuss the above-captioned case 
at the fourth step of the contractual grievance procedure set 

' ~orth in ·the 1981 National Agreement. 

···,l'he question raised in this grievance involved whether or not 
management improperly denied the grievant access to the 
grievance-arbitration procedure. 

In this grievance, a bargaining unit employee serving in a 204-B 
supervisory position was disciplined and afforded grievance 
rights under the provisions of Chapter 650, Employee and Labor 
Relations Manual. 

The Union contends that despite the 204-B assignment the 
grievant was a bargaining unit employee. Therefore, when 
the discipline was imposed, the right to challenge such action 
through the srievance-arbitration procedure was not · lost by 
virtue of a temporary move out of the bargaining unit. 

During our discussion, we mutually.agreed that without 
precedent and without prejudice to the position of either 
party, in this instance, the grievant shall be afforded 
access to the grievance-ar bitration procedure. 

It should be noted that in the · instant case, the conduct 
'l iving rise to .. the discipline · is not -inhere'ntly related to the . . 

:ierv isory : functions · of the ·employee. ·. · · 
' - ' . . . . ~'.. . . . 

Ac .. cordingl:y·, -~ we ·fu~~; ---~~~e~·d·, · .this case ,is bere~y 
remanded to the parties· at Step 3 for further processing.· 
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