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UNITEO STA TES POST AL SERVtCE 
l7S L 'tnf:in& P'lua. SW 
W~10ft. 0C 20.260 · 

June %4, 19S3 

Mr. Gerald Anderson 
Assistant Director 

Clerk Division 
American Postal Workers Onion, 

UL-CIC 
817- 14th Street, B.W. 
Washington, D.C. 20005-3399 

Dear Mr. Anderson: 

Ile: 
.• 

APWO Local 
St. Loais, MO 63155 
B8C-4X-<: 35696 

On June 22, 1982, ~d June 1, 1983, ve met to discuss the 
above-captioned grievance at the fourth step of our 
contractual grievance procedure. 

~e question rais~ in this grievance is whether or not 
supervisors at the St. Louis Post Office are violating safety_ 
rules and regul tions. 

Curing our discussion, we agreed that the issue raised in 
this grievance is not appropriate for resolution under the 
grievance-arbitration procedure,since non-bargaining 
employees are not covered by the National Agreement. 

We also agreed that safety rules and regulations must be 
followed by all employees. For example, a supervisor who, if 
circumstances. dictated, had to operate an LSM machine, would 
be expected to follow the safety dress code for LSM 
operators •. While performing purely supervisory duties, 
he / she would be expected to follov the dre,s code approp~iate 
to the duties involved. 

'. 
Based on the foregoing, we mutually agreed to consider the 
matter closed. 
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