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UNITED STATES POST.AL SEA~.-
475 l.'lnfat1C ,,aza. SW 
Washingtoft, 0C 20290 

April 1~, 1982 

Mr. Kenneth D. Wilson 
Administrative Aide, Clerk Craft 
American Postal Workers Onion, AFL-CIO 
817 - 14th Street, NW 
Washington, DC 20005 

ARTICLE /3 
S£CT10N~-
SUBJ£CT ElLd-'8 
~TV 

Re: APWtJ - Loc~l 
Pit.tsburgb, PA 1~219 · 
BSC-21'-C-8110 
II I-'-"'- I .J' .1.1 

Cear Mr. Wilson: 

On April 13, 1982, you met.with Margaret Oliver for a. 
pre-arbitration discussion of the above-referen<:ed ca.~e . _ . 

The issue raised in· this case involved the procedures. 
followed in reemploying medical disability retirees. 

During the discussion, it was agreed that the set~lement 
-reached by the parties in Grievance No. BSC-NA-C-50 would .be 

applied in full and final settlement of this case. The prior 
settlement provided the following: 

1. No former full-time regular shall be reemployed as 
an unassigned r~ular·vhere a re5idual v~cancy 
exists and the employee's physical condition would 
not prohibit the employee from fulfilling the duties 
of the residual vacancy in question. · 

2. A former full-time regular employee r~employed under 
546.212 of the Employee·and Labor Rel3tions Manual 
as an unassigned regular shall be placed into the. 
first residual vacancy that the employee is 
physically capable of performing, unless that 
employee is deemed the successful bidder for another 
position. 

3 • . Former part-time flexible employees who accept 
reemployment may be returned to part-time flexible 
status unless there is a residual vacancy that they 


