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UNITED STATES POSTAL SERVICE 
•7S \.'tl'tfMt ,,._,., SW 
W.INnQlofl, DC 202IO 

lRitClE 
SECTiON-~-~---
SUJJECT-----.__________~---~ 
J& ~-=-----July 6, 19133 

Mr. Halline Overby 
Assistant Secretary-Treasurer 
National Association of Letter Clrriers, AFL-CIO 
100 Indiana Avenue, N.W. 
Washington, o.c. 20001-2197 

Re: M. Etchepare 

Dear Hr. OVerbys 

Pacific Palisades, CA 90272 
BlN-58-C 11224 

. 
On June 14, 1983, we met to discuss the above-captioned case 
at the fourth step of the contractual grievance pcocedure set 
forth in the National Agreement. 

The question raised in this grievance is whether loc 1 
manage~ent properly scheduled grievant for holiday work in 
the clerk craft by using a seniority date established when he 
vas a~arded I VOMA position. 

After further revlev of thi• aatter, we mutually agreed that 
no national interpretive i1sue is fairly presented in the 
particulars evidenced in this case. It vas mutually agref?d 
that any successful bidder of a VONA position cacries with 
hi• or her the ••niority of the craft of which he or she is a 
11e111Mr. 

~s a full •nd final settleMent of all matters relative to 
this grievance, we 11utually agreed 'to siettle this dispute as 
follows: 

As lon9 as the grievant re~ains in his current VOMA 
position, local anage• nt vlll use his seniority 
that he carried with hi• as~ member of the carrier 
craft. Except as specifically provided otherwise, 
the grievant shall retain his carrier seniocity 
when s~niority is used as a determinincJ factor. 
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