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This responds to you~ recent telephone inquiry con
cerning military leave for employees during their 
probationary period. 

The fact that an employee is in his probationary 
period has no effect on his right·to military leave. 
Rathe=, an employe~ who would be entitled to military 
leave after completion of the probationary period is 
also entitled to that military leave during the 
pro~ationary period. See old P.ostal Manu~l Part 
721. 731. 

TI-le effect of an absence for military purposes en 
an employee's completion of the probationary period 
is a more complicated question. nie probationary 
period is tolled during military sex~ice, including 
military leave. The applicable vrocedure is provided 
in the U. S. Department of Labors l.egal Guide and 
Case Di est: Veterans Reem~lovment Ri nts U:,dcr the 
L'n1vers2. Mi 1tary ra2.n1.ng an Ser\.,lCe Act, As Amended, 
and Related Acts, §3.24 at 325: 

..• a probationary position is protected by 
the reemployment statu!es. 

Thi~ does not mean, however, that military 
service can be counted to~ard completion of the 
probationary period. lJhere the probation in
volves a genuine evaluation of the employee's 
aptitude, skill, conduct and perfon:nance, the 
employee is entitled to return only to the 
probation ry st a tus he left; and__!!ter being 

.reecployed, he must comple t e the remainder of 
his probationary period s atis factorily in 
accordance with the sam~ ...... ~.timda:-ds· (no higher, 
and.no lower) as are applied to other pro
bationers. 
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