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Dear ~:-:- • .1-\ja;11s: 

Class Action 
St. Paul, M!~ (B~iC) 55121 
HS,:-42-C-20417 

A 'g - C. - 1 D g~ 

r)n •·l•)\'C ,1i>~r 2L·, 1980, w~ ,:H.'t n'i th ~·ou to discuss the , 
abovc-caµt ioncd IJC icvcmcc: at the fourth step of our 
con tr etc tua l 'Jt° ieva11c,:,· pt·uc,_·,1 ur•~. 

The matters presented by you as well as the applicabl~ 
contractual provisions have been reviewed and given careful 
conshieration. 

The question raised in this grievance involves \·lhether 
employee~ who are on anministrativ~ leave are entitled to 
night differential. 

Part 434.2 of the Employee and Labor Relations Manual explains 
night oifferential as a premium paid to eligible employees for . 
all worr perforrnecl between 6: 00 p .m. to 6: 00 a. m. 

Pdrt 4 34. 22 lists wh~n erni.:.,loyces are eli9 ible lor ni9~t 
,jif(,1rential. 'l't)ey arc!: 

1. P;Jrticipatin•J ii1 t1~aininJ that '1as oeen auli10rizeu by 
7'")-:;t.:. 1 ~,·c:r·., ice rn~11~:~1·?•;1L·11t • 

.!. iJ!1 Cl,UCt (J[' jury Llllty 

3. In~ ~continuation of ~ay" status 

4 • Serving on ~ilitary leave 
• 

The employees in ~uestion were no~ paid night differential for 
tho5e hours on July 15, 1980; that they were granted admiryis-
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