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Em;>loycl! and L~bor Re!.;ticn~ Group 
Wul'l1n~1on, OC 202CO · 

Jul:z' 3, 1972 

Mr. John A. Morgen 
Executive Aide, Cle~k C=aft 
Alnerican ?ostal t:orkers Union, P..E'L-CIO 
817 - 14th St=aet, :\1~ 
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Lois Johnson 
Wisner, Nebraska 
A-C-207 

Dear Hr. Mo~gen: 

On May 30, 1972, we met with you to discuss the above 
captioned grievance, at the fourth steo of our 
contrac~ual. grievance procedure. 

The matters presented by you concerning this grievance, 
as well as the applicable contractual provisions, have 
been reviewed and given c~reful consideration. As a· 
result of this r~view, we do not believe that the 
Postal Service has breach~d the National Agree~ent by 

.virtue of the conduct compl'ained of, ~erefore, the 
grievance is denied. • 
However, as a matter ot administration, the Employer 
recognizes that it is eq~itable to employ a part-t~me 
employee for a minimum of two (2) hours following a 
break in service c~~ing) of two (2} hours or more. 
Therefore, Lois Johnson will be paid for two (2) .hours 
work, f=om 2:30 p.~. to 4:30 p.~. on February 12, 1972. 

~. , ~1.nce.re_y, 
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Labor Relations Divi~io~ · 
Employee and L~bor nelations Group I 
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