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UNITED ST A TES ?CST AL SEr.VlCE 
•15 L'Entant Plua. SW 
Wut11ng1on. OC 2021SO 

JAN 1 S 1981 

~r. ~~::3ce 3a!dwin, Sr. 
Adminiscraci~e Vice ~=esiden~ 
Clerk Craft 
~~erican Postal Workers Onion, AFL-CIO 
817 - 14th Street, NW ·-. -~-
Washington, OC 20005 

Re : APWU - toe: al 
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f ~~4_:~M.i ------ _:. . . 

San Jose, CA 95125 
aac-sa-c-13110 

Oear Mr. Baldwin: 

on December 16, 1980, we met with you to discuss the 
above-captioned grievance at the fourth step of our 
contractual grievance procedure. 

The matters presented by you as well as the applicable 
contractual provis~ons have been reviewed and given careful 
consideration. 

The question in this grievance is whether or not management 
violates ~ticle VIII of the National Agreement by voiding 
~he Cvertime Desired tist as presently administered in t.Jiis 
local office. The list for cle~ks was posted ~ith columns 
for befo-re tour, after tour, and non-scheduled days. This 
procedure was agreed to during local negotiations. Local 
~;na;~ment has now cete?:";Uined that the agreement is in direct 
~::n:lict wi t..1. t:1e ~~ational ;;;reer:ient. , 

:·:e co :io t :ind t!ie above "?.rocedure - to be in •a irec t • con f;!. ict 
·,d t.."l the ~ational Agreement and local :na.nag~ment is c.irec:~ 
to :-e turn to t.Jie negotiated procedure by the beg inning of t."le 
:,ex~ cuarter after receipt of this decision. ~e do not s~e 
any r.;quir~rnent · for - ?enalty compensation as ':!mployees are 
still offe r ed o~poc~uniti~s for overti~e by seniority. 

. . .. . 
We consider this grievanc~-~l~sed. . . .. . .. . .. 
Sincerely, /-

·,,,:' : _I ,, 
.,..f/ . . ,'/ . _. . 
• • • i - .. . . ~ ;> · 

Rober·l!" L. Eugene . ~ .. .. 
Labor Rel~tions Oepai:.tme~t · · ~ · . . . . .. ·-
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