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Mr. Richard I. Wevodau 
Di re ,,· tor 
Main:enance Craft Division 
Amer~can Postal Workers.Union, 

AF:.-cro 
817 :4th Street, N.W, 
Wash:ngton, o.c. _20005-3399 

Dear Mr. Wevodau: 
i 

Re: 

~.~ :. i . . • • . . : • ,, : . . • ••. : . . ' .... •. : ., 
;.. . . ~~.~,~·:. ·, :,~:-·1 '."- '/.'-' ~ ... _ .... :., ~ ···'-'= ; 

SEP 18. 1984 
. ARTICLE. ______ _ 

SECTION ___ --,.,-=---:--:. 
SUBJECT fYoh'c.e. of I,d-4',..1 
/le" ,, i reJ Trtr ,· __.; ..... , . 

P. Nelan 
New Brunswick, NJ 08901 
H 1 T-lN-C 32187 

On s~ptember 4, 1984, we met to piscuss the above-captioned 
grievance at the fourth step of our contractual grievance 
proc-::.~dure. 

The ~uestion. in this grievance is whether manag~ment violaf~d 
the ~ational Agreement by not promoting the grievant upon 
comp:etion of Mark II training. 

Acco:·ding to the grievance file, the grievant's promotion ~o 
MPE-~ was withheld pending completion of two courses listed 
as r~~uirements on the notice of intent. The courses were 
Mark 11 and MPLSM. 

It i~ our position that no national interpretive issue 
invo:ving the terms and conditions of the National Agreement 
is f~irly presented in this case. Inasmuch as the union 
decl:ned mutual agreement in this regard, however, the 
foll~wing represents the decision of the Postal Service on 
the particular fact circumstances involved. 

In t~is case, we find no contractual violation. Management 
has ~ e t e rmined that in order to be qualified for promotion to 
this parti c ular a ssignment, employees must successfully 
comp : ete Mar k II, and MPLSM t r aining. On review of the 
matt ~ r, we f ind no basis for interferring with that decision. 
Acco ~dingly, the g r ievance is d e nied. 

Sinc..:. rely, 

YD-taJll 
Ma r g,:"' re t H • iv e r 
Labo:· Re la ti ons Department 


