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UNITED STATES POSiA:.. SEnVIC£ 
475 L'E.ntant P,aa . S•,•,· 
Wash1n91on. DC 2026C, 

Mr. Richard I. ~evodau 
Director, Maintenance Division 
American fostal workers 

Union, AFL-CIO 
817 14th Street, N.W. 
Kashin~ton, D.C. 20005-3399 

Dear Mr. Wevodau: 

• 

J~N l 6 t9S~ 

Re: B. Ciardullo 
Manchester, NB 03103 
AlT-lR-C 19915 

~ On December 21, 1983, we met to discuss the above-cactioned .. 

( 

grievanc~ at the fourth step of our contractual grievance 
procedure. 

The question raised in this grievance is whether management 
violated Article 19 by requiring the grievant to successfully 
complete several training courses before being promoted to 
the position of Engine~an. 

In-discussing th• case, we revie~ed the set~le~ent reached on 
grievance no. Hl~-4F-C 6029 which provides in pertinent part, 
the fol lowing: 

1. 

2. 

The intent of the parties is that the training 
courses set forth in the qualification standards 
shall not be considered as mandatory in every 
case. Instead, while management may assign such 
courses in its discretion, the decision shall be 
based on the nature of the particular assignment 
considered together with . the c apabilities and . 
training of the individual employee. The parties 
agree that, while on the one hand it is essential to 
train an individual in every necessary respect, it 
is also appropriate to avoid training when it is 
unnecessary. 

Nothing in this Award shall be construed as 
depriving an empioyee 6{ existing rjghts to 
access to the grievance procedure in the event 
of a dispute a~ to the extent of training. 
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~=. Ric~ard 1. K~vodau 2 

D~~ing our discussion, w~ agreed-to resolve this case, as no 
further action is required; ho~eve~, the above award is to be 
ap?lied .,,,.hen training needs are determined in future 
situatio~s such as that with which this gri e vance is 
concerned. 

?lease sign and return the enclosed copy of this decision as 
your acknowledgment of agreement to resolve this case. 

Sincerely, 

L:rVJ 1 ii [Y) , 
.·.. (i !j//\~1 {i/;, fT 00,,,.:,,../ 
~arcaret·1H. Oli~er 

- I I 
Labor R~lations Department 

Richard I. Wevodau 
Director, ~aintenance Division 
American Postal Workers 

Onion, AFL-CIO 


