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Mr. Richard I. Wcvod.1u 
Executive Vice Presid~nt, Mainte~ance Cr~ft 
American Postal Wcrkers Ur.ion, AFL-C!O 
817 - 14th Street, NW 
w~sh~ngton, DC 20005 
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Oear Mr. Wevodau: 

.Re: APWU r;u,:ionul 
Washinqton, DC 
AC-?:l\-2 2S 90 

On Novemb~r 14, 1978, ~~ met with you to cliscuss the 
above-captioned grie?ance at the fourth step of ~ur 
contractual grie?ance procedure. · 

The matters presented by you as ,,.,ell as the ap:.Jlicable 
contractual provisions have been reviewed and given careful 
con~ideration. 

Th~ i s sue rai s ed in this gt iev~~ce is whether or not it is 
p i o?er to rcv9rt full - time ttaintanance Control Cler~ 
positio~s in crGer to e~tablish Yi~int&nince Control and Stock 
Cle~k, SP2- 95, positions. 

We 1o not belJcve that there is any ~ppreci~ble diff£rcncc 
be tween the posit ion tukcn by t;he Uni on in th is case and the 
Po!ltal Servi~e's pc.aition relatlve to the mannet' in which the 
Maintenance Control and Sto6k Clerk position is to be used. 

In creating the subject position, it was ir.tc~ded that it 
~ould b~ used in small maintenance cap~b1c o f fices where 
there was not suffici~nt work on a tour to justify eith~r a 
full-tirae Maint~nance Control Clerk or Tcol and Part3 Clark 
position. 
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In our vie.,.,, howev~r, it wo11ld not be contracy to the spirit 
or inten~ of the action tak~n to create the co~bined oo~iticn 
i! it were ~5ed in gituations where there is ~or% over anc 
abcve that .,..hich ciln be pcrfcr::-,ed b:; incu;r,i:.ents of .ful:-t:ii:",e 
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on a tour but ~n insuffi~ient ~mount o! su~h work to warr~nt 
~~tabl!3hir.~ ei~h~r or both of thcG~ positions on 4 full-ti~e 
basi3 • 
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In view of the for~0oin~, th~re d~~s not i?P~~r tote a 
Nation.11 c.Ji:;putc betwet:!n th~ Union ,ind the Postal s~rvice 
rel~ti~e to the issue with which this grieva~c~ is concerned • 
In order to minimi:e the probability of this is£ue being 
brought forth · ~a a ')rie:\'ar.cP. .:.n local off lees, how~·1cr, we 
are ser.d~ng copies of this decisio~ to all Regional G~naral 
Manugers, Labor Rel~tion3, for th~ir informution and 
9 u id an_c.a. 

If ~·ou arl? in ag re~men t with the r-cs it :on we have takC!n 
r~l.:itivt! to this issue, flease ind:.c.·.te by signing this 

. . ... .. decision lett;er anc the attach~d cor;,y. Please return tte 
.. copy to me. 

·sincerely, 

/} .. . di 
1l. ·l •• .• , 1 IJ rf/ ," ., -L: t/ ' ' .,.. , • / I ' . • • ._ .,,,, 

/.James G. Marr ill 
f / General Manager 

Grievance Division 
Labor Relationo D~partm~nt 

Richard r. Wevodau 
President 
Maintun~nc~ Craft 
k~~rican Post~l Wo~kers 

Union, AfL-CIO 


