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UNITED ST A TES POST Al SEAVlCE 
475 L'Enfar,t Ptaza. SW 

Wuhlogton, DC 20260 

Mr. Joseph B. Johnson, Jr. 
Director, City Delivery 
National Association of Letter 

Carriers, AFL-CIO 
100 Indiana Avenue, N.W. 
Washington, D.C. 20001-2197 

MAY O 1 1985 

Res L. Preston 
Austin, TX 78710 

-- B1N-3U-C 37182 

Dear Mr. Johnson: 

On November 28, 1984, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The issue in this grievance is whether management violated 
the National Agreement by utilizing a carrier craft employee 
as a 204(b) for a part of a day. 

After further review of this matter, we agreed that there was 
no national interpretive issue fairly presented in this case. 

The parties at this level agree that management may use a 
craft employee in a 204(b) assignment for less than a full 
day. Under Article 41, management must provide a copy of 
Form 1723 showing the approximate time(s) and date(s) of the 
detail. Any amendment to the form shall also be provided to 
the union. · 

-

Accordingly, we agreed to remand this case to Step 3 for 
further consideration by the parties. Whether or not tha. , 
employee was neede~ ~s an acting superviso~ at the time in · . 
dispute is a .noninterpretive issue. .. , .. : 

f • ·~·. 
..i· . ,,• . 1_ ,. • .. ...... .,, -· . 

Please sign and retu rn . the _enclo~ed copy of this decision as 
acknowledgment of our agreement tci remand this grievance • 

. -: ~.~-; -_ --· - : __ __ __ - _ .. 

Sinc~rely, 

., :--,.1 -
/ . , .. / / ' 

.,, • ,_ ·~. 1_ • - ~-

Jo~ph H~on, Jr. 

H 005)7 

Diiector, City.-Delivery . ---- · -
Nationaf Association of Letter 

Leslie Bayliss 
Labor Relations Department 

Carriers, AFL-CIO 
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1=-L§f;~~ UNITED STATES POSTAL SERVICE 
475 l'Entanl Plan, SW 
W11hing1on, DC 202&0 --- =-----

July 8, 198) 

Mr. Halline Overby 
Assistant Secretary-Treasurer 
National Association of Letter Carri~rs, AFL-CIO 
100 Indiana Avenue, N.W. 
Washington, o.c. 20001-2197 

Dear Mr. OVerby: 

Re: A. Connors 
Kings Park, NY 11754 
HlN-111-C 6017 

On June 23, 1983, we met to discuss the above-captioned case 
at the fourth step of the contractual grievance procedure set 
forth in the National Agreement. 

The question raised in this grievance is whether manage~ent 
can unilaterally terminate a 2048 assignment. ' ·. 

_r_; •. 

After further review of this matter, we mutually agreed to 
close this case,because it is management's prerogative to . 
select employees who will be assigned as 2048 supervisors. 

. . · , 

Please sign and return the enclosed copy of this lettel." as . · ' · ' 
your acknowledgment of agreement to close this case.·, . _. · ---

JI, ."'( .. . ) i : ;,. 

Sincerely, 

•.• •t;, .... ;. ; -
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