'L

= s P
L -
P Lo <
3 St B
» } TSeeev
i UNITED STATES POSTAL SERVICE
475 L'Entant Plaza. SW
Washington, DC 20260
) July 8, 1983

" Mr. Kenneth D. Wilson

Assistant Director .
Clerk Division ~
American Postal Norxers Union,

AFL-CIO
Washington, D.C. 20005-3399

Re: Local
i San Bernardino, CA 92403 . &
- H1C~-5K-C 9959 :

Dear Mr. Wilson:

On April 25,'1983, we met with you to discuss the
above-captioned grievance at the fourth step of our

'ontractual grlevance proceoure. :

'iThe matters presented by you as well as the aopllcable B b
contractual provisions have been reviewed and glven careful S e pee imns
con51deratlon. X ,
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" The issue in this case is whetner management was nrooer in
accepting an application for an Express Mail Technician- _ iz
(PS-6) position from a clerk servzng as an actlng supervisor _ .. Sa3
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The, facts in this case 1nd1cate that Clerk Frety was serv1ng
as a 204-=B when she submitted an application forthe - . - I3 4
position of Express Mail Technician, a best quallfxed

position.  Clerk Frety was ultlmately awarded. and assigned to s .
the Express Mail Techn1c1an 0051tion.~ cap TR BARY (SeTe Eanganisag
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The union contenas that Clerk Frety was precluded from. cuntl =g
submitting the disputed”application by the provxsxons Of.r o Sw:
Article-37, Section 3(A)7. This section provides ‘that ;.. ¢ -1
“"Clerks temporarlly detalled to a sunerv1sory position (204b)
may not bid on' vacant' clerk craft duty a551gnments whlle S0 ;

detalled "
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UNITED STATES POSTAL SERVICE
475 L'Entant Plazs, SW
Washington, DC 20260

“ February 17,

-

-

Mr. Kenneth D. Wilson

. Assistant Director

Clerk Division

2merican Postal Workers
Union, AFL-CIO

817 - 14th Street, N.W. " : % 3

Washington, D.C. 20005 o

. Re: Class Action
Macon, GA 31201
H1C-3D-C 12458

Dear Mr. Wilson:

=L

On January 27, 1983; we met to discuss the above—captloned‘
grievance at the fourth step of our contractual grievance
procedure. 5
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The matters presented by you as well as the aPPI1ca51é“”“ e

contractual provisions have been reviewed and given careful
consideratlon.l,a,;; tjiﬂ Dol S .
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" The questzon in thxs grievance is whether management violated
Article 37, Section 3.A.7, by not disqualifying an employee's
application for a best qualifled position due to.the applica-
‘tion being submitted while: the employee was 1n a 204B status.
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The contractual language only refers to senior quallfled {L‘:i?ft

positions precluding employees -in-204B_assignments from .. ta
exercising bids on vacant clerk craft duty assignments. As =~ 7
the language is silent regarding applying for positions, we

feel management acted.properly-in awarding the positlon £0 0 5 i
the best quallfied applxcant.~m. = yByE A - . c;_,ﬁij
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Based on the fore901ng conc1u51ons, the grievance 15 denled
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‘Sincerely, - , EE Y fa del
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Daniel A. Rahn
Labor Relations Depargpent




