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UNITED ST A TES POSTAL S~i3VICE 
H5 1. 'Entani ?,~&. SW 
\•;as:,,ninon. OC 2C:l6C 

1-lr. Gerald Anderson 
Assistant Director 
Clerk Division 
.~11erican Postal Workers Onion, 

AFL-CIO 
81i - 1~th Street, N.K. 
~ashington, D.C. 20005-3399 

Dear M:-. Anderson: 

Re: 

September 14, 1983 

ARTICtE .:3 3 
SECTION _ __,_ 
SUBJECT~....._...__ .e.z~ r"c&_.9 -
_l'G.,.,.r.ld.iv ·= 

S. Turner 
Louisville, KY 40231 
B1C-4T-C 11901 

On August 18, 1983i we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The grievance concerns whether part-time.fle~ible employees 
may be promoted to best qualified positions over full-time 
employees in the same craft. The position is Postal Source 
Data Technician. 

We mutually agreed that no nationally interpretive issue is 
present in this case. Part-time flexible craft employees may 
be considered along with full-time craft employees for PSDT 
positions. Eowever, management must be mindful that where 
promotions are involved, seniority shall be the deciding 
factor where the qualifications of the applicants exhibit no 
appreciable difference (ref •. Article 33, Section 2, National _ 
Agreement). 

Whether or not a PTF was appreciably more qualified than a 
FTR for a PSDT position can only be determined by a review· of 

· the qualifications of the parties involved. Such a factual 
review must occur·at the lower levels. 

Accordingly, we further agreed to remand this grievance to 
Step 3 for any approp~iate review and processing. 
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H:. G~rale ~nJe:son 

Please sion and return the enclosed coov of this decision as 
acknowled9ment of agreement to re~and this· case. 

Sincerely, /: 

;/?'/. ~ . . 
Rebert ,:_'·E:;~-; ~ ~ 
Labor Relations Department Assistant Director · 

Clerk Division 
American Postal Workers Onion, 

AFL-CIO 
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