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Mr. Gerald Anderson i
Bxecutive Aide, c1¢rk'Cra£t s
American Postal Workers Union, ABLPCIO

817 - 1l4th Street, NW - ' . .
Washington, DC 20005 .. *
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1 January 19, 1982, we net to.discuss the above—captione&
yrievance at the fourth step of our contractual grievance :
‘procedure as ‘set -forth in Articla 15, Section 3 of the

Hational Agreement. » m.ﬂiw:*.- :”_'gh; - _-gxﬁagj‘__=x-w
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The question in this grievance 18 whether management violated

. Article 25 of the National Agreement, in that, Iocal’ nanage----'

“ment did pot change an ‘amployee's regular kchedule in’ order
- for the emQIOyae to p@rtorx higher_levelkdnties.-f;”fi,ﬁ‘ £
It 13 ‘our position that higher Ievel bargaininq unit work 13~'
to be performed by employees who are eligible, qualifed and
available from the craft in the immediate work area in which -
the temporarily vacant higher lavel poaitiog exiats, ﬁ,:u- i

Since the fact circumstances indicate that the subject :
grievants were not eligible, available nor in the immediate
work area, their non-selection was within the terms set forth
in Article 25, Section 4. ,

Accordingly, management 13 not inviolative of the National 0
Agreenent, therefore the grievance is denied.Ms
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Harvey th!e ' ) A i

Labor Relations Department
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The following agreement constitutes the full and firal
settlement of all grievances, at any step of the gricvancae-
arbitration procedure, which relate to withholding advance-
ment of level PS-3 clerks to level PS-S as a result of the
moratorium established in July 1979.

1. The advancement/relegation procedures applicable
to clerk level determination, in effect prior
to the moratorium of July 1979, will be ‘
reinstituted on October 2, 1982. Employees on
the rolls as of that date and who would have
been advanced or relegated during the moratorium
period will be advanced or relegated, as appropriate,
pursuant to the reinstituted procedures. -

2. Those level PS-3 clerks presently on the rolls
who would have advanced to level PS-5 during
the moratorium period will be paid at the
appropriate step of level PS-5 for all hours

.identified as hours which would have been paid
at level PS-5 if the moratorium had not been in

effect. .

3. Those level P2-5 clerks presently on the rolls who
would have been relegated to level PS-3 during the
moratorium period will not be presented with a
claim for return of -overpayment of wages. The
rate retention period for these relegated
employees will commence on the date the rel egation
would have occurred, but for the moratorxum, and -
will continue for two (2) years thereafter in
-accordance with ELM §421.5, Rate Aetent-on
Provxsions.: ¢ -,: Pl o IS il
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This settlement shall be nonprecedential and shall not be
relied upon or cited by either party in supoort of its o
p051tlon with respect to any .other matters between the
parties, including any other clalms for back pay or for
waiver Cxf overpayment.i,ﬂ i fedi 7 3
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