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UNITED STATES POSTAL SERVICE 
475 L'Enfant Plaza, SW 
Washington, DC 20260 

Mr. Gerald Anderson 
Assistant Director 
Clerk Division 

May 26, 1983 

American Postal Workers 
Union, AFL-CIO 

817 - 14th Street, N.W. 
Washington, D.C. 20005-3399 
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Re: A. Ferraro 

Dear Mr. Anderson: 

Red Bank, NJ 07701 
HlC-lN-C 8805 

On April 14, 1983, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The matters presented by you as well as the applicable 
contractual provisions have been reviewed and given careful 
consideration. 

The question in this grievance is whether management violated 
Article 25 of the National Agreement by not compensating the 
grievant at a higher rate of pay while serving in the _ : ...... 
position of Stamp Supply Clerk. " . .-

The union's position is that accountability of stamp stock 1s 
a management responsibility. Th' grievant was responsibl~ 
for this accountability from August 1976 until May 1982 and 
should be compensated at an EAS rate of pay. 

During the time the grievants served in the pos,U:ion of Stamp 
Supply Clerk, he performed the duties of the po~ition as 
described in the Standard Position Description 2-156. The 
grievant was properly compensated at Salary Level PS-6 and is 
not entitled to additional compensation based on the duties 
he performed. Further, as stated in the Step 3 decision, the 
grievance W\S untimely filed. The grievant served in the 
position for ,approximately six years without filing a claim 
for higher level pay • 



. 
?z . ... 

.. 
.. ---:_ .. 

-. 
.. . 1 

·-· 

• .. 

• \ 

Mr.,Gerald Anderson 

Accordingly, this grievance is denied. 

Sincerely, 

/ ,,,.. j; L/ . 'I .. , / . . cAr ... './-~ ~--· 1,, 
Thomas f/. 6!antf! 
Labor Relations Department 
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