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475 U'Enlant Plaza, SW gL .' Y e e (g

Washington, OC 20260 T
January 27, 1982 . ﬁ)4;° -
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Mr. Gerald Anderson

Executive Aide, Clerk Craft

American Postal Workers Union, AFL-CIO
817 - l1l4th Street, NW .
Washington, DC 20005

Re: Class Action .
Independence, MO 64052
HlC 4H-C- 296

Dear Mr. Anderson:

n January 19, 1982, we met to discuss the above-captioned
. .zievance at the fourth step of our contractual grievance-
procedure as set ‘forth in Article 15, Section 2 of the
National Agreement., : P b Yo B e

t
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The question in this grlevance 1s whether management v1olated

Article 25 of the National Agreement, in that, local manage-
ment did not change an employee's regular schedule in order
for the employee to perform higher level duties. :

It is our position that higher level bargaining unit work is .. -
to be performed by-employees who are eligible, qualifed and«s i
available from the craft in the immediate wdrk area in which.
the temporarxly vacant higher level position exists.
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Since the fact circumstances indlcate that the subject
grievants were not eligible, available nor in the immediate ,
work area, their non-selection was within the terms set forth
in Article 25, Section 4.
Accordingly, management is not. inviolative of the Natlonal T
Agreement, therefore- the grievance is denled < DR feendiial L g
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Harvey Whlte
Labor Relations Department
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UNITED STATES POSTAL SERVICE e oAS |
Labor Relations Department fieS ggebeisls
475 LEnfamt Plaza, SW d oy )
Washingion, OC 202804100 , S5PE T

Mr. Cliff J. Guffey
Assistant Director * _
Clerk Craft Divisien . SEP 18 1987
American Postal Workers

Union, AFL=-CIO
1300 L Street, N.W.
Washington, DC 20005-4107

Ret Class Action
"Colorado Springs, co 80901
H4C-4H-C 31808

Dear Mr. Guffey:

on Seprember’é, 1987, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance
procedure.

The issue in this grievance is whether the assignment of
accountability for a stamp vending unit to a window techni-
cian is proper under contract language. . ¥l
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After reviewing this matter, we mutually agreed that no.
national interpretive issue is fairly presented in this case.
We further agreed that this issue is proper for regional- - -
determination based upon application:of appropriate pro~-' - .. . .

visions of the M-46 and M-74 Handbooks to the fact circum- ::.
stances. ’ T IS S
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Accordingly, we agreed to remand this case to the parties ag ¢

Step 3 for further. processing, lncluding arbitration if.:
necessary.- D6 ¢~~w fogd
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Please sign "end return the enclosed copy ot this 1et£éfiég“ i
your aCknowledgment of. agreement to remand this case, .
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Grievante & Arbitration Assistant Director X :
Division Clerk Craft Division yLESNEIALE .
"Américan Postal Workers . . . 2 o (-
- Union, AFL-CIO . . Ea et Ll




