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MWO UNITED STATES POSTAL SERVICE

475 UEntant Plaza, SW e
Washington, DC 20260 e A
) ‘{,r'l',.\'
Mr. Cliff J. Guffey '?EC’7 .
Assistant Director - e
Clerk Craft Division T

American Postal Workers . _
Union, APL-CIO BEC 4 1987

1300 L Street, N.W.

Washington, DC 20005-4107

Re: L. Brown

Oklahoma City, OK 73125
H4C-3T-C 44762

Dear Mr. Guffey:

On October 9, 1987, we met to discuss the above-captioned

grievance at the fourth step of our contractual grievance
procedure. ’ '

The issue in this grievance is whether an employee on light

duty is entitled to receive level 5 pay for performing
distribution work.

After reviewing this matter, ve mutually agreed that no
national interpretive issue is fairly presented in this case.
This case is remanded for application of Article 25. An
employee performing level 5 work must be paid at that Tevel.

Accordingly, we agreed to remand this case to the parties

at Step 3 for further processing including arbitration if
necessary.

Please sign and return the enclosed copy of this letter as
your acknowledgment of agreement to remand this case,.

Time limits were extended by mutual consent.

Sincerely,

‘

CLLED b GuEfed <

Assistant Director

& Arbitration
Division Clerk Craft Division

American Postal Workers
i Union, AFL-CIO
4‘\
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UNITED STATES POSTAL SERVICE ‘@‘ ke
475 L'Enfant Plaza, SW
Washington, DC 20260

November 9, 1981 _

Mr. Gerald Anderson ' Disre Tow |
Executive Aide, Clerk Craft L LIRPOLE &
American Postal Workers Union,
AFL-CIO

817 - 14th Street, N. W.
Washington, D.C. 20005

Dear Mr. Anderson:

On November 3, 1981, you met with Frank Dyer in ;=
pre-arbitration discussion of H8C-3W-C 13431. After a . -
thorough discussion of the issue, it was mutually agreed that’
the follow1ng would represent a full settlement of the case:

1« In this instant case management upgraded four (4)
mailhandlers to manual distribution due to unscheduled
absences, the unavallabillty of replacements and heavy

- ) parcel post volume. : :

2. Based on the Eact circumstances of thlS partlcular
case, managements actions are not inconsistent with
the NYational Agreement, as they relate to cross craft
duty a551gnments and prooer pay for work performed.

it @ By 1€ is agreed that management w111 only “utilize this - "~ 7
IR procedure in“an emergency'situation’ inTorderto T IS L
. : ~maintain the eff1c1ency of operatzons and not in an -

o5 .:?1 attempt ko c1rcumvent the use of overtlme.;‘ ?;r;_ R
‘r.-n.. : :- a.- "‘P'._ - ‘1“\(‘- -;"';. '-'.(-" .-— i ‘.“ : (."-I.A i"'-"; -'w. o

o
°1ease sign the attached copy of thlS letter acknowledglng
e _your agreement wlth thxs “settlement,” wzthdrawlng B8C-3W-C : .
Ti'i,13431 from the pendzng “national arbitration 1isting’;] “”4?~;,Tf“:
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./Enerryﬂs Barber . - .- : '™ Gerald_Anderson._: ,/_, e o
General ﬂanager'jfiﬁfg.ﬂg-q_ﬁ Executlve Alde, Clerk Craft
Arbitration Division *:7i'tu 4z igmerlcan Postal workers Unlon
“Office of Grlevance}?fsf T xom % L
and Arbltratlon A A-“-;;.
" Labor Ralations Department
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