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UNITED STATES FOSTAL SERVICE CLuTil TS ON
475 L'Enlznt Flara, SW R N

Wezshingion, OC 20260

Mr. Gerald Anderson
Assistant Director . ) ikl —.
Clerk Craft Division .cizfi o
American Postal workers ; :

Union, AFL-CIO

817 14th Street, N.W. %—3‘1 2
Washington, D.C. 20005-3399 : -

Re: S. Szafraniec
Omaha, NE 68108
H1C-4H-C 37975

Dear Mr. Anderson:

On July 3, 1985, we met to discuss the above-captioned
grievance at the fourth step of our contractual grievance .
procedure.

P
The issue in this grievance is whether the grievant is
entitled to level 6 pay for duties performed as a relief for
a Data Collection Technician by a junior employee while the
grlevant worked his preferred assignment.

It is our posxtlon that no national 1nterpretive issue
involving the terms and conditions of the National Agreement
is fairly presented in this case. However, inasmuch as the
union did not agree, the following represents the decision of
the Postal Service on the particular fact circumstances

involved.

It is the position of the Postal Service that the disputed
relief duties performed by a  junior employee in a "best
qualified” pesition are in no way a violation of Article 25.4
of the National Agreement, According to information in the
grievance file the vacancy was for two nonconsecutive days.
Therefore, this grievance is denied. X

Time limits were extended by mutual consent.
Sincerely, CE
(_‘_L_.,r {,.(,,-_./_A_/ § <5 -

Brenda K. Butler B
Labor Relations Department
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Re: R. Rorano
: AMF Kennedy, NY 11430
H1C-1:-C 15816

Dear Mr., andarson:

On March 27,1985, we met to dizcuss the above-cap
grievance at the fcurth step of our conktractual gr'
procedure.

The issue in this grievance 1is whether management properly
selected and trained employees for tewmporary assignment to
"best qualified" positions at AMF Kannedy in New York.

It is our position that no national interpretive issue
involving the terms and conditions of the Wational Agreement
is fairly presented in this case. BHowever, inasmuch as the
union did not agree, the following represents the decision of
the Postal Serv1ce on the partlcular fact circumstances
involvad.

It is the position of the Postal Service that the disputed
selection of employees for training in "best qualified”
positions is being done in accordance with Article 25.4 which
provides the method for higher level assignment selection.
Accordingly, the grievance is denied. -

Time limits were extended by mutual coasent. &

-

Sincerely,

.. G

Brenda K. Butler .
Lahor Relations Department



