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UNITED STATES POSTAL SER\~ICE 
(i5 L"E:-.!;;:-.t r-:a:a. SW 

'.'.'ash:r.~Jon, DC 20260 
---·- --------

AUG - 6 iS85 
Mr. Gerald Anderson 
Assistant Director 
Clerk Craft Diviiion 
.l_rnerican Postal i;":"01:kers 

· .o?/ 
Union, AFL-CIO 

817 14th Street, N.W. 
Washington, D.C. 20005-3399 

---

- ·- ~ -

Dear Mr. Anderson: 

Re: s. Szafraniec 
Omaha, NE 6Sl08 

-HlC-4H-C 37975 

On July 3, 1985, we met to discuss the above-captioned 
grievance at the fourth step of our contL-actual gricv,~nce 
pr?cedure. 

. .,,, 
The issue in this grievance is whether the grievant is 
entitled to level 6 pay for duties pe~formed as a relief for 
a Data Collection Technician by a junior employee while the 
grievant worked his preferred assignment • 

. 
It is our position that no national interpretive issue 
involving the terms and conditions of the National Agreement 
is fairly presented .in this case. However, inasmuch as the 

·union did not agree, the following represents the decision of 
the Postal Service on the particular fact circumstances 
involved. 

It is the position of the Postal Servic~ thai the disputed 
relief duties performed by a · junior employee in a "best 
qualified" position are in no way a violation of Article 25.4 
of the National Agreement:-· According to infocrnation in the 
grievance file the vacancy was for two nonconsecutive days. 
Therefore, this grievance is denied. ,\. 

Time limits were extended by mutual consent. 

Sincerely, · 
~-_)~- ~ 
~~---~~ 

Brenda !C Butler . .. 
Laboe Relations Depact~ent 
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l':,:1 ri::o STA'Tl:S j-(:STAL SERVICE 
.:.75 L·e~i~~: r-:.ua. SW 

\\·:.~~.;;,;'~:,. DC ~J,·60 

Mr. GeL·3ld .. ~:~dei:sc(\ 
Assistant Dir~ctor 
Cler~ Craft Divi~ion 
r..:11erican ?cs tn l ~-:oL·ket·s 

Union, .;FL-CIO 
817 14th StrGet, N.W. 
~·:ashington, D.C. 20005-3399 
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AMF K~n~~dy, NY 11430 
HlC-1:!-C 15316 

0~ a r !•i c • And-:! r: son : 

On :-rarch 27, 1935, i-,e met to di~:cuss t!1e ~bo.ve-c.::ii.)tic .-:ed 
grievar"lc~ at the l:cucth ste!? of ouL· con:-. L·dctual gcievance 
I? 1: 0 C Ed U l" e • 

\ 

Tha issue in this grievance is whether manage~ent properly 
selected and trained ernplorees for te,nporacy assign•'.1ent to ( 
nbest qualified" positions at AMF Kennedy in ~ew York. 

It is our position that no national interpretive issue 
involving the terms and conditions of the National Agreement 
is fairly presented in this case. However, inasmuch as the 
union did not agree, the following represents the decision of 
the Postal Service on the particular fact circumstances 
involvo:d. 

It is the position of the ?ostal Service that the disputed 
selE:ction of employees for training in "best qualified'' 
positions is being done i~ -at~ord~nce with Article 25.4 which 
provides the method for higher level assignment selection. 
Accocdingly, the grievance is denied. 

Time limits ~ere extended by mutual consent. 

Sincerely, 

c:;;;;.;;;:;> ~-' 
~ .. / _ =r c.. ;..;..:..,-7...<~ 
~"":-/'., 

/ . 

Brenda K. Butler 
Lahor Kelations DeQart~ent 
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