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UNITED STATES POSTAL SERVICE
4735 L'Entant Piaza, SW

Washington, DC 20260 APR 12 1984

Mr. Kenneth D. Wilson
Assistant Director ﬁi?ﬂf~_¢ﬁi___
Clerk Craft Division SEETin
American Postal Workers . QT

Union, AFL-CIO L
817 1l4th Street, N.W. SUPEL S0l
Washington, D.C. 20005-3399 K LYY,

Re: Local
Fresno, CA 93706
H1C-5H-C 18289

Dear Mr. Wilson:

On March 8, 1984, we met to discuss the above-captioned.
.grievance at the fourth step of our-contractual grievance

procedure.

We mutually agreed to resolve the issue in thls grlevance
with the follow1ng language:

The supervisor should discuss the EDIT with
the employee as soon as possible after com-
pletion of the individual's keying cycle so
that it will be fresh in the operator’'s mind
(633,M-16).

Please sign and return the enclosed copy of this decision as
acknowledgment of agreement to resolve this case.

Time limits were extended by mutual consent.

Sincerely,

.
» ; \_/0.. -’ . -
K‘//J g?—\ SR A L A TP T LA S
Robert L. Eugesde Kenneth D. Wilson
Labor Relations Department Assistant Director
Clerk Craft Division
. American Postal Workers

Workers Union, AFL-CIO
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UNITED STATES PCSTAL SSRVICE
475 L'Zntant Piaza. SW
Vwashizgion, DT 7028

as on 1280 November 18, 1983

- -

Mr. Renneth D. Wilson

Assistant Director

Clerk Division

hzerican Postal Workers
Union, AFL-CIO

817 14th Street, N.W.

Washington, D.C. 20005-3399

T
2218

Re: T. Adkins
Columbus, OH 43216
31C-4F-C 19759

Dear Mr. Wilson:

Cn November 10, 1983, we met to discuss the above-captioned
case at the fourth step of our contractual grievance
orocedure.

The question raised in this grievance is whether an error
found during an EDIT Operator test was properly explained to
the grievant.

During our discussion, we agreed that .the provisions of
Article 37.4.A.3 apply in this case. Specifically, it

is our mutuval understanding that one of the conditions
which must be met in order for an EDIT test to become

a part of an employee's Individual Performance Record

is that the supervisor must be able to relate the machine-
printed record to the operator and 1dent1fy, wnere possible,

the error causes.

Accordingly, we agreed to remand the case to Step 3 for
application of the above.

Please sign and return the enclosed copy of this decision as
yur acknowledament of agreement to remand this case.

Sincerely,

“’h\&mw, 4 /@J;w ‘i@,é/‘rj %4/4221/

liargar H. Oliver Kenneth D. Wilson
Labor i_lations Department ésszstang Director
* Clerk Division
American Postal Viorkers
Union, AFL-CIO




