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UNITED STATES POSiAL SERVICE 
47S L'Enfanc Plaza, SW 
Washington, DC 20260 

October 28, 1983 

Mr. Wallace Baldwin, Jr. 
Assistant Directpr 
Clerk Division 
American Postal Workers 

Onion, AFL:...CIO 
817 14th Street, N.W. 
Washington, o.c. 20005-3399 

Re: M. Bowen 
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GMF Boston, MA 02205 
HlC-lE-C 14184 

Dear Mr. Baldwin: 

~_., On August 15, 1983, we met to discuss the above-captfon·ed 
grievance at the fourth step of our contractual grievance 
procedure. 

,.) 

The grievance concerns whether management is disregarding the 
intent and purpose of specific guidelines in methoas hand
books. The union refers to Part 512, M-15, as one such 
guideline. Part 512, M-15 states as follows: 

Key hits 4' and 9' are the most difficult numbers to key 
and should be avoided, if possible, when considering 
possible key combinations for high density destination·s. 

After a review of the file, it.is the position of the Postal 
Service that this ·grievance . fails to identify· an interpre
tive issue. Whether this office has avoided key hits· 4' 
and 9' as much as.reasonably ·possible can only be determined 
by examination of the fact circumstances as they exist at the 
local level. The parties should work together to resolve 
these disputes.· 

Accordingly, if you agree, we can remand this case to the 
parties at Step 3 for further processing. 
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Mr. Wallace Baldwin, Jr. 2 

• 
Please sign and return the enclosed copy of this decision· as 
acknowledgment of agreement to remand this case. 

Sincerely, 

ene 
Rela ions Department 
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r~llace Baldwin, Jr. 
Assistant· Director 
Clerk Division 
American Postal Workers 

·onion, AFL-CIO 
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