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UNITED STATES POSi ;.L SERVICE 
475 L'!nlan1 P!aza. SW 
W,1sr,1n9ton. OC :::so 

necember 2, 198~ 
-·. - ... 
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Mr. Wallace Baldwin, Jr. 
Assistant Dicectoc 
Clerk Division 
A..11erican ?ostal Workecs 

Union, AFL-CIO 
817 - 14th Street~ N.W. 
Washington, O.C. 20005. 

Dear Mr. Baldwin: 

Re: 
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Class Action 
Atlanta, GA 30304 
H1C-3D-C-l0434 

-On November 1, 1982, we met to discuss the above-captioned 
grievance at the fourth step of our.contractual grievance 
.procedure •. 

The matters presented by you ai well as the applicabl~ 
contractual provisions have been reviewed and given careful 
consideration. 

Ne iutually agreed that there was no interpretive dispute 
bet~een the parties at the national level as to the meaning 
and intent of Article 37 of the 1981 National Agreement as it 
relates to the question in this grievance. 

~e find no contractual obligation for having scheme books at 
each case on a secondary. Bowever, local management should 
be mindful of its responsibility of furnishing visual aids 
reflecting scheme changes at the cases to assist in the 
·learning of cer t ain scheme chang es .through productive 
dist;ibu t ion (r e f: 435.4, M- 54). ~mployees should be mindful 
of th e ir r e sponsibility to maint a in profici ency in the 
accur a t e re-c a 11 of the sch eme i t e rn s in' th e sc:1 1? me dis tr i bu ted 
(ref: 571, M-54). 

According, as fur:..ther agreed, this case is hereby remanded to 
step 3 for further processing by the parties at that leve~ if 
.necessary. 
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. . ,;. :.:al:..ace Salcwin, J.t". 

?::~se sign and return 
of 

Si:'lcerely, . 

.. 
the encioseci copy of this decision as 
ag_ree :nent to remand this case. 
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Sooert L. 2~gen~ ~llace Baldwin, Jr. 
Labor ~ela'tions· Oepact:nen&' is-s istant Director 

Clerk Division 
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A.-nerican Postal Workers 
Onion, AFL-CIO 
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