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An-;t·icar. ros:~l t.;.:,:..·~:er~ :.:r .. icr., .·.1·:.-c1.~ 
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R~: R. S~bastiano 
LawrE:nce, i!JI. 
A8-t:-U058_.''.Jc:ClEC334: 

Dear Mr. Wilson: 

On August 2, 1979, we met on the above-captioned case at the 
fourth step of the con tr actual grievance procedure set forth 
in the 1978 National Agreement • 

During our discussion, we concluded that at issue in this 
case is whether the grievant was forced to bid and whether he 
is thus entitled to official time for scheme study. 

After reviewing the ·information provid.ed, it is our position 
that per Publication 118, 542a. employees will be only 

• allowed the applicable on-the-clock scheme study hours 
provided that a bid is •aft~r abolishment or notice of 
abolishment of his/her duty assignment by management•. As 
the employee in this grievance voluntarily bid an assigrunent 
x-eguiring scheme knowledge prior to any action by man'agement 
to abolish I.is current po!>ition, no forced bid situation 
occurred and no on-the-clock stl,Jdies to be approved. 

Thus, management believes no violation of the National 
Agreement has occurred, and this grievance is therefore 
denied. 

Since r ely, ·• 

.'JLJ ~y)~ 
William A. S~efl ' ' 
Labor· Relations Department • 
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