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Ra: D. ~·:eeks 

Dear Mr. Wilson: 

Dallas, TX 75260 
HlC-3A-C 11790 

On November 16, 1982, we met to discuss the above-captioned 
g~ievance at the fourth step of our contractual grievance 
procedure •. 

The matters oresented as ~ell as the a99licable contractual 
provisions hi~e been revi~wed and given careful 
consideration. 

we·mutually agreed that there was no interpretive dispute 
between the parties at the national level as to the meaning 
and intent of Article 8 of the 1981 National Agreement as it 
relates to an application of the 5-minute leeway rule. On 
the day in question, local management required the grievant 
to begin tour in a work location appro~imately 50 yards from 
where he usually works. He contends the time involved should 
be compensable as out-of-schedule premium. 

It is our understanding that the 5-rni~ute leeway provisions 
of Part 432.461, of th.e Employee and :aboc Relations Manual, 
are applicable in such situations. 

Accordingly, as further agreed, this case is hereby remanded 
to step 3 for further processing by the ~arties at that 
1 ev el. 



~r. Ke~neth Wilson · 2 

Please sign and retuc-n ti1e F.!ncl -~::;ed copy of this c~ci.si.on ~s 
your acknowledgment of a~c~e ,,1e:.nt ca reii,an ... i this case • . . 
Sinc~e.:ph / (-} 
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Roijert · L. Eugene / 
Labor Relations Depart~~nt 

~:ed.~~~ 
" i.: n,,:- .. c . . ,tlson 

~ssi~:ant ~irector 
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