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UNITED STATES POSTAL SERVICE 
4 75 L Enfant P.aza. SW 

Wash,n9.1on. DC . 20260 

March 14, 1986 
. ·. ~~ .. , . ~ 

ARi!CLE __ ...._ ___ _ 
Mr. William Burrus 
Executive Vice President 
American Postal Workers 

Union, AFL-CIO 

SECTl~H I! l 112 
S~3JECT ~-------
v lllAIALJ!.US 

817 - 14th Street, N.W. 
Washington, O.C. 20005-3399 

Dear Mr. Burr\.lS: 

This is in reference to your February 24 letter 
regarding the aQenda item submitted by the unions at the 
January 1986 Safety and Health meeting, •u.s. Postal 
Service urinalysis Drug Testing.• 

Dr. Hermann's position was in accordance with Postal 
Service policy, ·as outlined in Section 864 of the 
Employee and Labor Relations Manual. 

For further information reQarding the matter, please 
feel free to contact Harvey White of my staff at 
268-3822. 

• 

Sinc.er:ely, 
I ,,.._ , r·, • I . 

/ . ' ... -1- \ 
Al t-1y-i ~'- "l .1 , , .:,.t·-­

Thom·a s J'. Fr i·t~cti 
Assistant Postmaster General 
Labor Relations Department 



(')_)l_ 

It•'"~ (\·ntd' !),n:r1,,1. FA: LR Thi> r,·,1, ·:,,."1111~ un11ut ~· 
d.:fc plc-d. 

.J2.4 Pltmlse1. r.tnc:tallr. foll-rime ;ind r:u1-11mc 
mcdicll o(Ticcr'i "'orl mu,1 he r,.:rfr•rmcd ,,;i f""l.ll rrcm,~ 
,1, under Lhc d1rccth1n of !1,c P11~1;J S.:f"\ K"1; 

. 323 Work Schadulu. Ai ~rcc1(1cd in f>¢ I .-1:. 
" ... Ancmpl1>~cc may ool ..:n~JSC in 0u1~1J..: eniplC'I~ mcn1 or 
Cllhc:r 1c1iv11v ..... ·hich will inlcrfrrc " ilh lhc t.lu11..:~ Jnd re.,por,­
s1!,ili1 ies o( Pos1al Scr.·iH cmplo~ rncnt .. , . •• Cnn~cqucnil). 
11.·ork ~hcdulc rcqu1r.:mcn1s lpf'C:.it !'< lo" 

a. Ft.t/1- Timt ,\lrdiCtJI Oftin:r . A l'Tl<:dic:il offkc:r who i~ 
cmj'loyc:d ilS I full -time phy~l~i:i.n ,~ u~ually ><hcuuh:d 10 wor~ 
3 minimum o( g hours per d:iy. 5 d:i~·s per "ed. .. 

b. Pon-Timt ,\fcdirnl Offi1·cr. A medic~! ~fri..:cr who i~ 
~r.,j'lo~·cd a~ a f'ltt·l imc phy~iciJn is u<u:illy lCh::-.1ulcd 10 wor!: 
a minimum of 20 hou~ per 11.·ccl.. LJcep< for occasional 
ch:.rni:cs in the worlclllad . lhi's min imum should be obicrvcd. 
C,,midcr:Jlion should bt gi1·cn by l0Ca.l m~nJi;,·m..:nt 10 the U)e 
of contract phy~ician <.ef"\·ices if their requircmcn1s arc rener­
ally less lh:..n 20 hours per 11.ed:. ~bn:igcmcnt :.snd Lhc pan­
time mcdic:i.J oflice.r will c~lo1b lish a murually o1sn.:cJblc won 
~h~dulc. nonn:t.lly ~ hours :i d.iy. 5 days .i "eek. 

.324 Outi~s. Medical offic~ perform the followinJ 
duties: · 

a. ~fanuc m~ical uniu. 
b. ?rovidc trca1mcn1 of ernplo~ cc~. 
c. Con<lu'1 physical examinations :i.nd review c.,amina­

tions pcrfonncd by other ph~·~ic1:.ns outside the P,,~t:il Service. 
d. IHuc standine orders for all the nurlin g ~1:iff in 1hcir 

area of responsibility. 
t. Visit all health units in their assigned ~ca al least every 

6 month$. 
/. Establish me~ical record!. 
I· Ma.kc rounds on the v,oruoom tloor 11 reiula.r inter· 

vals; eva.Juate working conditions to identify and recommend· 
~lutioo.s 10 potential health and safety problems. 

II.. Moni1or the medic&! status o( cmplo~·«s returned to 
dury throuj.b the reh:ibililatioa prop-am ll int.crv&ls of 2-4 
\\ CCU IS ind.ical.cd. 

i. Cootdin.&te ',\'ith PAR office relative to lhc diasoosis of 
akohofum. 

/. Mainu.in a list of approved Drug Reh.3t:-ilil:irJon Cen­
ttn. Couns.el a..nd refer c.mplorc,es 10 druJ ~uncnt centen u 
iodic.atod. 

l. Re\fo,,. aJt serious job-related injuric-s ind ra11.Ji1je1 to 
help dctcnnine if a mcdi~ coodi1ion cont.ribu1cd to the injury 
0t f31aJiry. (See ELM 823.11 &.: 82.3 .21.) 

I. Work .,.;th the employet rel:irions r.taff and coordina1e 
medic~ acthity 11.itll ~fcty and injury comr,:nsarion Maff',. 

m. .P1nicipatc in mana&cmcnt meetinrs, panicululy 
tho~c re!Jlcd to safety and health acti\'ities.. 

11. Scr.·c u consultanL'c:i:p<:n v.i1neH in :1Jmioistulivc 
:!pf'CaJ procetdiniS, U required. 

.33 Contract Physician. A c:urnnt1y Li:en~d physj­
cilft. under i~~em<:nt wilh the !JSPS. dc~ign:Hcd 10 perform 
specined mcdk-aJ s.er.,ices on a frc his is in areas" h.:rc then: ii 
no covenac by a postal medical officer. The responsibilities 
"'hilc in the performance or posul medical du1ics ue the same 
as tho~ of a post..a.J me-dial officer. 

lU~ 

.3.C Nur sea. NUT"ott a.rt :.d.rrun,s.t.nu"elr rc-spon)ible 
to th< he~ nun.c °' mcd1caJ officer iii a mc-<!io.1.unh. In a 
hc:illh un11. riu.-..cs an: adminiMr:iti't'Cl~· tc1-p0nsiblc tp the h, 
nuM Jnd S«1ionaJ Ccnrct Di'r«"10t. EJ.:.Ut. °" Di.rcctOf 
Suppon 1n ,1 B~IC. Func1 ior,.iJ directjoc, i1 provided by lhc :ire. 
med teal o(hccr. The follow in e dut1C1 Aft pcrf ormcd by nun.cs: 

a. ProYidc profcHionu nur..in1 care to employ~ . 
b. Admini~1er mcdicarioru at the dirt-ctioo or a ph:,,sirn.n. 
c. Assist medical officer in conductinr examin.:itiom. 
d. Mainl:iin medbl records: 
t. Counsel and refer cmployttS to d.rur trcatmenl center 

,ind othct hc:allh-rt!itcd pro~n.ms. ($« Handbook EL-806. 
Htulth and ,lftdi'('af scr .... ia. for ~ition.a.l funcrion.:d rC~j'On• 
sibiliri~ ;ind duties., . 

/. Addi1ionU du1ies for hc::id nurse 1Te SIJtc:d in the job 
dc~ption <or occupationa.! hcallh nunn. 

864 . Physical E.xamlnatlons 

S54.1 Preemployment 

.11 It is mlnda100· Lh.ar all appfiC;'.Ulr.s (Of career. (empo­
rary. or casual cmploymen1 hJ,·c a ITIC'dical c.u.minatioo bl fore 
placement. and for convc:~ion to posi1ioos •ith difTcrent phys­
ical rcquircmtnl.S than their prc:~nt positions. /See Handbool: 
P-11, pa.rt 322. ror exceptions wd !><:hcdu!ing procedures.) 

.864.2 Examining Physicians 

.21 USPS. Post.a.l medical officers pe:rform the c~an 
ination a.ta USPS medical urul ,.,..ithin !'C.U003.blc cornmutio1' 
distance from the applic:int's home or ll the pom.J insUllation 
..,,.hue employment is ~ughL 

.22 Other. u~ of a prinle pbysiciu by an ;applicant 
will be al oo cxp.:MC to US?S. All pcttmploymcn.t medicl.l 
cum.inations performed by prfratc pbylicuns arc reviewed by 
a convc:nienlly located USPS medical ofli.ctt or a contnct 
physidm. When odthcr an av2.il&b~ a USPS m.,.n,e may 
review the c.u.mination report for complcscae:ss. 

.23 Determination of Suftabmty. See Handbook 
P-11, 324. 

864.3 Fltness for Duty (SH Handbook P-11, 343.) 

.31 A l\tness-for-<luty c:nmirution is required iD deter­
minin& whether an cmployc-e is 1blc to petf'orn, ~ duties of 
th< positioo bcc.:ause of m<:diu.l rctians. i.t., dlubility, OC· 

cup.itions.1/non-occ-upation».J injury. Of mnc:ss.. 
.32 M:maecmcnl can order fitM3,s-for-<lurv e.urnina· 

tioos 11 any tim; and rc~3t. ~ nc-c~UI)·. to ~.a.fcgu.ard the 
employee or co- worker. Specific re;u.oas '°' the ti tness-for­
du1y ~hould l:c s1 :11cd by the referring officilt. 

.33 A specific lest or coarn!utioo ~- be required ia 
the jud,mcnt oflhc oamining mc~iC2.I officer. The indication• 
~·ill be documtnted a~ pa.n of mt report. 

Issue a. 3-17-83 
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