
) --· 

;~- - ! 
: .;.- <_~ 
l -:. ~'.¥!.. -....... 

t.}'\;T~J S7A~=s =::S 7A~ s~= \ -

~r. ~~o~as Free~an, Jr. 
Assis~an: Direc~or 
~ai~:2nance ~ivision 
,:._-r:~:-i=an ?os~a: ~·:or~&:-t"S 

:_: ;:~:~, .=-~=~-CIO 
'I. ~ •• 

• • • I I • 

.: ~: ~ ~ .'"". .. ; ... : ': :. : ! s ,\ 
·,

4.a~~ --"';~:.:-.. :: ::~s= 
1 0 C: ' .. ..,.. -

~ashington, D.C. 20005-3399 

Re: 

Dear Xr. ?reeman: 

Onion 
Pittsburgh, PA 15219 
H8C-2f-C 484 

On Decewber 6, 1983, we met to discuss the above-caotioned 
grievance at the fourth step of o~r contractual gri~vance 
procedure. 

The grievance concerns whether local management may 
establish a practice whereby ~mp16yees on restricted sick 
leave must not appear on the ?DC quarterly listing for two 
consecutive quarters before :~ey will be re~oved from the 
restricted sick leave list. 

We mutually agreed that the ~erm "quarterly listings", as 
used in 513.373, ELM, does~~~ represent an unequivocal 
require~ent that ~ore than c~e quarterly listing 8ust be 
reviewed in order to deter~i~~ if there has been a 
substantial decrease in abse~ces charged to sickness 
warranting an employee's re~oval from the restricted sick 
leave list. 

Accordingly, this grieyance is remanded to Step 3 for further 
processing as a~prorriate. 

?lease sign and return _the e~closed copy of this ~ecision as 
acknowledgment of agr~~-1ent to remand this case. 
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Sincerely,· 

Er/£:_ 
:=.C::-=:.-:. .... i... ~~~n'= 
Labor Relations Depa~:~enc 

. :,.,, .. .,..:· / !.' ,.,:' -·. 

:'.;~~-:-.as :r,e'=~,an, Jr:. 
Assistant Director 
~a~n:~nance Division 
A.i1e::-ican ?ostal 1:·vocker:s 

Un ion, Af L-C IO 
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