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UNITED STATES POSTAL SERVICE 
-415 L'Enf.nl ?!;i:a. S',V 
W.ishin._:~n. OC ,C,50 

I 
J:L"li~'f: -4_1.~ 
S..;3 ,rr-r 
~d'~ ----Mr. Gerald Anderson 

Assistant Director 
Clerk Craft pivJ~ion 
J.JTI e r i c a n Po s t a 1 h' o L°l< e r s 

Union, AFL-CIO 
817 14th Street, N.W. 
Was~~ngton, D.C. 20005-3399 

Dear Mr. Anderson: 

OCT 3 1 1986 

Re: Cl~ss Action 
Dayton, OH 45401-9998 
H4C-4F-C 14523 

On October 17, 1986,· we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 
,, 

:~e issue in this grievance is whether management prope.rly 
reassigned an employee from the letter carrier craft to the 
clerk craft under the Rehabilitation Program. 

-

After reviewing this matter, we mutually agreed that no 
nation~l interpretive issue is fairly presented in this case. 
We also agreed that the issue in this case is proper fo~. 
regional determination under the provisions of Subchapter ·S46 
of the Employee & Labor Relations Manual. If the parties are 
not able to settle this matter, the issue is suitable for 
regional arbitration. · .,,: 

Accordingly, we agreed to remand this case to the parties at 
Step 3 for· further processing including arbitration, if 

. . :1ecessary. 

Please sign and return the enclosed copy of this' letter as 
your acknowledgment of agreement to remand thi~ case. 

Ti~e limits were extended by mutual,consent. 

SLincerely, . . ---- c_yl-f_. 1 wr 
Thomas E. T·..Jyman 
tabor Relations Department 

' 

Geral Anderson 
Assistant Director 
Clerk Craft Division 
American Postal Wot:"ker:-s 

UniJn, AFL-CIO 



ti;r. WiJlf~ Sum, 
t-.•cvtlw, Vlct Pi"••idtht 

trloaft ,O..,tal Wonen 
Oclon, Af 1.-ClO 

1,00 L fl~tt, v.f 

(·APPENDIX·) 

i:~chJr.;t.or., ti:: 2ooos-c10, 

t>:. t r t; r • I- v r rv , a 

This i~ in r,,ponit to ro~r l~lttr of ~,rch 15 cardir'H] ~n 
t~u1l ~,1o~nt Cpp,orluD!ty e~~1~a1on rvlfng ~ p.ttrt1ally 
h.\..ndf cepp,c\1 Giis.plo-y cc {!J.:ld t..he Ir pl C~D,.Cllt J~ tb p~r le-v 1 
and et.op t.ht>)" \i'O\Jld hsve a u!Md h d h~J f)Ot b d n 
on-lhe-job 1.nj 1.1ry, 

It !1 7 ~nderata~61~ t.h~t the Office c! fcrson.nol 
r. nagc~tt b&, li,u,~ • rc~1a1on to 5 C~, Part 35!, vb1ch 
c-otleerna ro,tor&tloe, right: or e:r,;,lor~•a 1~j\Jrf'-d on th• job 
vhlch WAS ~t~cctSv. Ftbn.a,ry lG. F'urthcnc.or~, th~ r•~!1lon ( 
only ~!focts t~os~ ~lofeca "*10 return t..o ~loyge~t on or 
ift•r rti,nJary lE, 

Ac a ~,ult o! t.ho OtN rovl1Jon1, ihe o.s. Po-.t 1 Scrr!cc 
lacvtd dlr~ctivoa to tho f!1ld °"'vi Ing the-c oft.ht eh&~a 
to lb 1 • (e~ att3cb9'!). ~ l~au of plac ·+~i !~to th1 
p~opasr .l ~ 1 &I~ t.,&p A 0w~r1at lr ed-aNJI Sn th 
t 1 tr~« l ve. 

A.ti t>Ote-d I~ the diroc\.Sv'e, eubtoguc11t chlli\Qt:G v111 be a,ad• to 
U>• bptoroir nd l>or J.ol•tlona " nu.1, Chapter 54~.1•2, 
r@fl~tt~o tho• vial~ in th• t» r future. 

!he>u14 you h1tYt- an)' f~rther ~et.loius "0&r~1ng tba 
for~g~ll\9, plea1t cont•cl ecriny White t 2,s-) 31. 

!lnc~relr, 

~ ~ J. ~'co.~. 

Josop\ 3. ~£he~, Jr. 
i..t, l t UDt lr'¢r tz.•i~r Ocr.c r~ 1 

( ' \ 


