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Mr. Cliff J. Guffey 

'. ' 

Assistant Director 
Clerk Craft Division 
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American Postar Workers 
Onion, A.FL-CIO 

1300 t Street N. w. 
W~shington, DC 20005-4113 

Dear Mr. Guffey: 

Re: Class Action 
Hicksville, NY 
H4C-1M-C 18297 

SECTION ~ ,e. m 

~-
11802 

On May 26, 1987, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The issue in this grievance is whether placement of a rehab 
employee in a residual vacancy violated the National 
Agreement. 

After reviewing this matter, ~e mutually agreed that no 
national interpretive issue is fairly presented in this case. 
We agree~ that the iss~e requir~s application of the 
settlement reached on grievance no. HlC-3A-C 27026 to the 
facts involved. 

Accordingly, we agreed to remand this case to the parties at 
Step 3 for further processing including arbitration if . . 
necessary. 

Please sign and return the enclosed copy of this letter as · 
your acknowledgment of agreement to remand this case. 

Time limits were extended by mutual· consent. 

Sincerely, 

~_w=;.. ......... ,o:;,e.o.t....:....,H~.~0~1""'"1...::.~.=ie~r--'-- - C 9il. #it1= 7-_ < 

Grievance & Arbitration · :.Assistant Director 
Divisioi . ::·; 'Clerk Craft Division ... 

·' American Postal Work~-rs 
,'-, . ;:_: .Union, AFL-CIO 
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Mr. Robert L. Tunstall 
Assistant Director 
Clerk Craft Division 
American Postal Workers 
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Onion, AFL-CIO 
1300 L Street, N.W. 
Washington, DC 20005-4113 

s~ 

Dear Mr. Tunstall: 

Re: M. Robinson 
Mojave, CA 93501 
H4C-SG-C 17056 

On February 11, 1987, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The issue in this grievance is whether the duties of an 
abolished position are being performed by a rehab employee in 
violation of the National Agreement. ( 

· After reviewing this matter, we mutually agreed that no 
national interpretive issue is fairly presented in this 
case. We agreed that the question raised can only be 
determined based on the facts involved and with attention to 
ELM 546. 

Accordingly, we agreed to remand this case to the parties at 
Step 3 fo~ further ~recessing, including .~rbitration if 
necessary. 

Please sign and return the enclosed copy qf this letter as 
your acknowledgment: of agreement to remand this case. · 

Time limits were extended by mutual consent. 

Sincerely, 

~ -'" ---,-.- -
1-L!-i 7 

Kenn R. Belfo~d ... . · ·'. · Robert L. Tunstall 
Grievance & Arbitration Assistant Director 

Division ,· .. ·, .. ~~.:.··:Clerk Craft Divi-sion 
· · ~· :: · Ame ri.can. Postal Workers 

·~ --· . t .. ·. · ,· : ;; , Un ion, AFL-C IO 


