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UNITED STATES POST AL SERVICE 

• 
,1s L'Enfa111 Pl.aza. S\Y 
w.u~ir,glon, oc ,:ao 

Mr •. Jim Lingbei.·g . . 
·~ational R~prcsentative-at-large 
Xaintenance Craft Division 
k~erican ?ostal Workers 

Union, AfL-CIO 
817 14th Str~et, N.W. 
Washington; o.c. 20005-3399 

R.e:. Local 

• 

AUG 2 7 1985 

Sale~, OR 97301 
H4C-5D-C 2304 

Dear Mr. Lingberg: 

On several occasions, the most recent being August 20,1985, 
we met to discuss the ~bove~captioned grievance at the fourth 
step of our contr~ctual grievance procedure. 

The issue in this grievance involves a local policy which 
re<Luires.the supervisor to accompany an employee, who has 
been injured on~the-job, on the first visit to .the doctor in 
virtually every circumstance. 

During our discu~sion, we mutually agreed that in view of the 
Step 4 settlement in case HlC-lE-C 16915 regarding the same 
issue, we shall also resolve the instant grievance. Accord
ing to Part 543.13 of the ELM, a-supervisor accompanies 
an employee needing emergency treatment to the doctor's 
office or hospital, -when appropriate, to make certain· that 

. the employee receives prompt medical treatment. However, 
Part ~43;223 of the ELM p~ovides that a supervisor is not 
authorized to accompany the employee to a medical · facility 
or physician's office in nonemergency situations. The interit 
of the local instruction must not conflict with the ELM 
provisions. 

Accordingly, we agreed to_~emand this case to Step 3 for 
a~plication of the above underst~nding. 



Mr. Jim Lingbe!g 2 

Ple~se sign and return the ~nclosed copy of this letter as 
ycur acknowlecg~er-\t of agL·oe1nent to i:ej;jand this case • 

• 

SinceL·ely, 

,-fl?!:.~:;_,p O.zk~ 
---;,; u r i e l A i k e n s 
tabor Relations Department 
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