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EMPLOYEE ANO LABOR RELATIONS GROUP 
Wa!.t11ng1on OC i'C'160 

August 16, 1976 

Mr. Forrest M. Newman 
Administ=ative Aice, Clerk Craft 
Ar::e:!': i car; Pc sta l \·:c =;.;.e=s Unio~, AFL-C IO 
Sli - 14th S":=1;e:,, N1·: 
Kashin9ton, D. C. 20005 

Re : APi·;-c Loe a 1 
Hartford, Ct 
AB-~-11,716/ViS-6805 
APh"tJ - 11 , 7 16 

ARTICLE /7 
SECTION ____ _ 
SUBJ£CT ____ ~~--------
uloe,tl l'f~E,f 

On Acg~st 3, 1976, we ffiat witt you to discuss the a~=~e
captioned grievance at the fourth step of our contractual 
grievance pro~edyre. 

The i7iatters presentec by ycu as well as· the ap?licable 
contractual provisions have been reviewed and given careful 
consideration. 

Under the provisions set forth in Article XVII, a ste~ard's 
immediate supervisor has the responsibility for granting 
permission to leave the work area for Union related business. 
In order to ass~re that such requests are not unreasonably 
denied, the supervisor must determine the scope of the 
situation the steward is pursuing in order that an appro
priate amount of time may be granted. Such actions do not 
violate the terms and conditions of the National Agree~ent; 
therefore, the grievance is denied. 

Sir;cerel.y, 
, 

u); ~. , ./4,,.~fb~ 
William E. Hen~ . 
Labor Relations D artment 


