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Mr. Thomas Thompson 
Assistant Director 
Clerk Ccaft Division 
A~trican ?o~tal Wor~~rs 

Union, .1.FL-CIO 
~300 ~ St:~~(. ~-~
Washir.gton, SC 20005-4:28 

Dear Mr. Thompson: 
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Re: H1C-3D-C 12250 

--·-- ·-

CLASS ACT10N 
~ONTGOMERY, AL 36119 

On 11ay 10, 1991, •,..e met to discuss the !bove-captioned 
gcievanc~ at ~he fourth step of our contractual grievanc~ 
procedur'!. 

The issue ln this grievance is whether ~anagement violated 
Ar:ic!t l . S of ~he ~atianal Aq:!~ment. 

The grievance file reflects that the Quality Control 
Specialist and Supervisor, Quality Control performed quality 
control tests and collected data on two occasions. The 
union contends that the Supervisor, Quality Control and 
Quality Control Specialist performed bargaining unit work. 

The union failed to show a violation of th e National 
Agre eme nt. The grievance file reflects that the duties the 
union contends are bargaining unit work are contained in the 
position descr ' ptions of the Supervisor , Quality Control and 
the Quality Control Specialist and are no t performed 
exclusively by bargaining unit emp loyees. To the extent 
that th s griavance tnvolves a Data Coll ection Technician 
position, it is related to other grievances t~dt have b €fl 

certified for National arbitration such as: H4C-4 J-C 15136, 
Hlc-Sa-c 5324, H7C-5R-C 16763, AND H7C-4H- C 19324. Where 
National Award AC-N-6922 does not directly apply, it i s 
instructive. 



Thomas Thompson 

Based on these considerations, this grievance is deni~d 

Time limits were e~tended by mutual consent. 

Sinc/ly, 

/;)ML~ 
Kathleen Sheehan 
Gcievance ~ Acbit:ation 

DiY:sion 
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