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EMPlOYEE' AND LABOR RELATIONS GROUP 
Waah~ OC 20260 

Kr. Thomas D. Riler 
Assistant Secretary-Treasurer 
lational lssooiatioa ot Letter 

Carriers, lFL-CIO 
100 Indiana lvenue, I. V. 
Vasbingtoo, D, C. 20005 
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Dear Mr. Riley: 

le: RA.LC Local 
Gira.rd, 0, 
IC-C-97-6 SCLE-1345 

On January 10, 1978, ve met witb 7ou to discuss the 
above-captioaed grievance at the tourtb step ot our 
contractual grievance procedures. 

The matters presented by you as vell as the applicable 
contractual provisions bave been reviewed and given caretul 
consideration. 

Based on the evidence presented in this grievance, we tind 
that the record is devoid ot any substantial evidence which 
clearly establishes that the supervisor in question _ 
performed bargaining unit work contrary to the provisions ot 
lrtiole I. Sectiog 6 ot the Rational Agreement. Tbe lat1onal 
lgreement does not limit the performance ot bargaining uoit 
vork by supervisors to 0017 emergency aituatioas in ottices 
ot less than 100 employees. Cooversel7, the superTisor's Job 
description does not intoQe t~at he would pertor11 
bargaining unit vork as a ma~ter ot course every day but 
rather that he would perform such duties in order to meet 
,stablished service standardi. 

Tberetore, it is our conclusion \bat no •1olation ot the 
Rational Agreement occurred and the grievance is denied • 
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