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UNITED STATES POSTAL SERVICE 
· 4 75 L'Er,!anl Plaza, SW 

Washington, DC · 20260 

Mr. Gerald Anderson 
Assistant Director . 
Clerk Craft Division 
American Postal Workers·· 

Union, AFL-'C.IQ ·.·.·· 
817 14th Street,· N.W. 
Washington, D.C. 2000~~3399 

Dear Mr. Anderson: 

· ... ,· ·•. : .. ; 

FEB 12 1S85 

On February 5, 1985, we met to discuss the above-captioned 
grievance at the fourth step of our contractual grievance 
procedure. 

The issue in this gri~vance is whether manate~ent acted 
properly in non-selecting grievant for a rural carri~r 

·position on a non-competi~ive basis. 
.. ... ·. - . -

It -is our position that : no national interpretive issue 
involving the terms and conditions ·of ·' the Nationar Agreement 

·• is fairly pre~ented in this case. ~nasmuch as the Union . 
declined mutual agreement in this regard, however~ .t~e : · · 
following represents the ·decision of ,the Postal Service on 
the- pa-;"ticular fact circumstanC:·es involved. ·· ;· · · 1 

·• I . _. -.. • r . 4 ., • • ,I 

Instructions governing the . hiring . o f . rural carriers we re 
published . in Postal .Bulletin 21322, dated De cember . 31, 1981. 
In the- article·; . i t .-is · stated that~ · "[n]o one, including : .=· 
curre~t po ~~~l employees in~~~~er ~rafts, will be allowed to· 
• .• -.. : J:,e noncompetitively appointed to a regular rural : . : 
carri_er p 9si _t i on _ ... . Thus, · . . it · i_s o_u·r position that the · only" . 
way to mov e from a noth e·r craft · in"tp· a rur-al carrier ·- position 
is to be com pe titively s el ected from the a ppro p riate . r egister 
of eligib_l _e s •. '. -: . I ·~ - . . : -• • :r ~ , . . '\ 

,.. .. . - ' ' 
Accordin.gly, this grievance is .:de.n'ied~ · · . ·...: 

Time limits were extended by mutual-consent. ~ :. ,,, " . 
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Since rely, 
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I}~ 0-fk;~ 
.i.ti-_· .. T_~.~: 

Muriel Aikens 
Labor Relations Department 


